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Small 
business 

week
The president  will make a 

proclamation recognizing small 
business owners and entrepre-
neurs for National Small Busi-
ness Week which runs May 
5-11. It’s a tradition spanning 
more than 50 years. 

Also, Gov. Eric Holcomb will 
echo the proclamation for the 
state of Indiana.

According to the U.S. Small 
Business Administration, about 
half of all Americans either own 
or work for a small business. The 
organization provides resourc-
es to small business owners all 
over the country including Indi-
ana. Throughout the week, SBA 
will host several events in India-
napolis. Included in the lineup 
are events like the Small Busi-
ness Symposium, Contracting 
Matchmaker and Small Busi-
ness Startup 101. They are free 
but require you to register at 
sba.gov.

Since we are on the topic of 
resources, we’d be remiss not 
mention all that’s available right 
here in Hendricks County. To be 
honest, SBA is a great resource 
but the folks that will help you 
the most are much closer. The 
chambers of commerce in Avon, 
Brownsburg, Danville and 
Plainfield are rich networking 
grounds. We will also mention 
the Hendricks County Econom-
ic Development Partnership 
which is a hub for local informa-
tion and resources. These are all 
organizations that exist to help 
you succeed.

National Small Business 
Week is a time to celebrate the 
economic powerhouse that is 
you, the small business owner. 
We encourage readers to check 
out all that it has to offer. You 
owe it to yourself.    

By Howard Hubler

Years ago, Henry invented the Ford. He said 
“Keep it simple stupid; you can have any col-
or you want just so it is black”. Over the years, 
most of the automobile changes have since 
been evolutionary rather than revolutionary. 
When you think that it started from a horse 
and buggy and then went to a gas powered en-
gine, we’ve pretty much been there for every-
one’s life span who is driving today.

Now come two revolutions back to back. 
Actually, we are in the middle of the revolu-
tions. One day somebody said why don’t we 
drive a car powered by an electric battery 
and we can plug it in and repower overnight. 
Then, like days later, a couple of whiz kids from 
somewhere in Seattle over a cup of Starbucks 
latte said if we’ve got all this electronic power 
on board, and if the cars have all this intelli-

gence so you can plug an iPad into it and all 
that stuff, why don’t we just eliminate the driv-
er and make the car drive anywhere that it’s 
passengers want to go? We have TV cameras 
front and back, we have movement sensors on 
every corner of the car. We already have break-
ing assist on cruise control, we already have 
GPS on many cars. Currently, many cars can 
even parallel park themselves.I could go on 
from there but you get the jest. However, this 
is not an article on electric cars and driverless 
cars. It is an article on marketing.

So every now and then a customer approach-
es me and says I’m a car groupie and I read all 
this stuff about driverless electric cars. “Who-
ever said people today want an electric car that 
drives itself, well, I don’t,” said one emphatic 
customer. I got to thinking, yeah, yeah, I was 

wondering that my own darn self. Who did the 
research on this. I’m a car dealer, nobody ever 
asked me; a quick shout around the dealership 
and nobody ever asked any of my staff either. 
Bear in mind, my staff all own cars and they’re 
much closer to the needs of customers than 
most people. One guy was killed I believe in 
California, what was he guilty of, falling asleep 
at the wheel of his self driving car. This is not a 
joke. If his car is so smart, why did he die?

Right now, all of the worlds exotics are going 
at an apoplectic speed to create the worlds first 
exotic electric car. Now, when I think Ferrari, I 
think of the high pitched whine of their engine 
and the lightning fast shift of their electronic 

“Courage is not 
having the strength 
to go on; it is going 
on when you don’t 
have the strength.” 

— Teddy Roosevelt

OUR VIEW
QUOTE OF THE MONTH CARTOON

PEER TO PEER:  A shocking new idea in driving

OPINION

HUBLER continued on page 6
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Fresh brewed daily, courtesy of your local electric cooperative. 

Learn more about energy you can count on at HendricksPower.com.
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BIZ FEATURE

Veteran salesman still has the enthusiasm of a greenhorn
By Chris Cornwall

You might think someone with over 70 years of sales ex-
perience would be to hard find, but Luke Pritchett knows 
better. Last year he set up his outdoor lot, Barns and Sheds 
Plus, at the busy intersection of US 36 and County Road 
525 E., where everyone can find him.     

“I’ve been in sales my whole life and traffic is a big deal,” 
he said. “It could be the windiest, rainiest day but at least 
one person will drive through here. Of course, I’m out 
there to shake their hand.”

Pritchett was born and raised in Hendricks County, 
earned degrees in agronomy from both Purdue and the 
University of Illinois, then worked and traveled over the 
country.

One thing he said always brought him back was the In-
diana State Fair. While in town for the fair last year Pritch-
ett said he inquired about an empty lot.

“I wanted to find out who owns it and it turns out I’ve 

known that family for 70 years, the Whickers,” he said. “So, 
I had a meeting with Tim Whicker who owns of Electric 
Plus, and that’s how it got started.”

The lot is lined with high-end sheds, barns and small 
cabins made by Cook Portable Warehouses.

“I love sales, but I only like to sell good stuff, not junk,” 
he said. “I always tell people, you have to believe in what 
you are selling. It has to do something inside you.”

Pritchett said he’s ready to “make a splash, not a ripple.” 
And after Cook Portable Warehouses analyzed the area, the 
company agreed to allow him up to 40 structures on the lot 
at a time, making it one of the biggest of its kind in the area.

Despite being 76-years-old, Pritchett’s energy seems 
like it could rival that of any greenhorn. And he hasn’t 
been green for quite a while. At age 5, Pritchett said he 
started selling tree saplings he’d dig from the woods near 
his childhood home north of Danville.

“I would fill up my red wagon and take them down the 
road, then sell them for a quarter or half-dollar apiece. 
Some of them are still alive,” he said. “I like to tell people 
that I’m in my 71st year in sales.”

For Pritchett, it seems that sharing the good that a prod-
uct can offer is what he lives for. 

“If you ever see me when I’m retired, get the shovel out 
of my van and dig a hole because I’m dead,” he said. “I have 
to talk and be inspiring. When someone pulls up I’m al-
ways right there. I want to show you things and talk about 
the positives. And before you leave you might want to buy 
one, not because I sold it to you but because I told you the 
all good things about it.”

For more information call Luke Pritchett at (317) 742-
2872 or email him at BarnsShedsPlus@gmail.com. Barns 
& Sheds Plus is located at 173 S. County Road 525 E., 
Avon.

Luke Pritchett has more than 70 years of sales experience. He currently is sales manager for Barns & Sheds Plus in Avon. Photo by Chris Cornwall 



Hendricks County Business Leader hcbusinessleader.com  •  May 2019  5

Join us for a Hendricks County
 Business Leader’s Cover Party

May 9 • 4:30-6:30 pm
MRC Wood Products

 8945 Motorsports Way,
Brownsburg, IN 46112 

 

presented by 
State Bank of Lizton

Save
 Date

the

Join us for the Hendricks County Business Leader’ May Cover Party. Enjoy wine and hors d’oeuvres 
and mix with colleagues and your peers from throughout Hendricks County during this fun 

and casual after-hours business affair as we honor March, Mike Crowder, MRC Wood Products; 
April, Lisa Nesbit, Mary Kay; and May, Geoff Bradley, Bradley Financial. 

 

Food

Fun

Networking

For more information, contact:  cathy@icontimes.com
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Howard Hubler can be reached at 
howard@hubler.com.

transmission when I watch a Formula One 
race. That same sound translates into a Fer-
rari that you drive on the street.

Can you imagine a man buying a new 
electric Lamborghini, he is bragging at “the 
club” that his Lamborghini motor is quieter 
than his buddies Ferrari. Not gonna happen.

I am not kidding, billions and billions of 
dollars later, somebody is going to have to 
take the fall if nobody’s impressed with these 
self driving electric cars. Imagine, you are in 
New York leaving a high-end restaurant in a 
city that is so congested you don’t even want 

to drive. Your Uber pulls up a light flashes 
and you open the door and there’s nobody 
in it and you get in. You are at the mercy of a 
brain box under the hood the size of a cigar 
box; Happy motoring. 

Oh, I always have a teachable moment, I 
wondered what the teachable moment was 
in this article, I can’t think of any.

HUBLER continued from page 3

The ‘copy must be short’ myth

The Personal Touch

By Scott Flood

Did you know medical students in 
New Orleans have been drugging visi-
tors and stealing their kidneys? Or that 
the toilets in a major U.S. airport are full 
of venomous spiders? Or that people 
don’t read anymore, 
so you need to keep 
copy as short as 
possible?

All three are 
myths that have cir-
culated so widely 
that many people 
accept them with-
out question. Yet 
none of them is true 
(at least I don’t be-
lieve organ larceny 
has become a prob-
lem in the French 
Quarter).

The simple fact is 
that people will take 
the time to read your copy – no matter 
the length – if it is meaningful to them 
and they believe it will offer value.

So how long should your copy be? 
Exactly as long as it takes to do the job. 
Don’t fall prey to arbitrary (and absurd) 
rules about how many paragraphs there 
should be, or that each paragraph should 
have a set number of sentences. 

Still afraid that nobody is going to read 
more than a paragraph or two? Some 
very simple steps can make your copy 
both readable and well-read:

Be organized. Organization is every 
bit as important as content. Well-orga-
nized copy is inherently more concise, 

because it doesn’t bounce all over the 
place.

Stay active. Active, economical lan-
guage and simple sentence structure say 
more in less space.

Make it talky. If 
your copy is conver-
sational, the reader 
will be able to hear 
it subconscious-
ly, making your 
words even more 
compelling.

Cater to skim-
mers. Use para-
graph headings and 
lead-ins to direct 
the reader to what 
she’ll find most in-
teresting. Worried 
she won’t read the 
whole thing? Don’t 
be. As long as she 

finds what’s most meaningful to her, 
you’ve succeeded.

If you know better than to fall for wild 
claims about kidney thieves and toilet 
spiders, you’re smart enough to look past 
bad advice on practical subjects. Nothing 
debunks a myth – even a convincing one 
– more effectively than common sense.

Scott Flood creates effective copy for 
companies and other organizations. 
You’ll find more articles at sfwriting.
com. ©2019 Scott Flood All rights 
reserved.

Don’t fall prey to 
arbitrary (and absurd) 
rules about how many 

paragraphs there 
should be, or that  

each paragraph should 
have a set number  

of sentences. 6313 Rockville Rd., Indianapolis, IN 46214
(317) 244-1241 • brendascakes.com

Let us cater your work party  
or working lunch.

Call today for our full menu of catering 
options and to book your event.

Brenda’s Cakes and Catering
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DON’T MISS! To register, contact Cathy Myers
cathy@icontimes.com or call/text (317) 918-0334

Save the Date!
June 11th, 2019
Luncheon time: 11:30 am

Cost: $15.00

The Pavilion Center
Washington Township Park  
435 Whipple Lane, Avon, IN

A portion of the proceeds to benefit Leadership Hendricks County

2019 Hendricks County Business Leader’s
Women’s Luncheon

Reveal Your Inner Radiance
When we embrace the gifts we bring to the 

table as women, we can show up every day as 
our best self. Yet, too often, we strive to meet 
the demands of our busy lives and end up last 
on the list of priorities, ensuring that everyone 
and everything gets our attention before we 
do. When you take the time to create balance 
and care for yourself, you can discover an 
inner radiance that has been waiting to shine 
for you all along.

KEMPER
 CPA GROUPLLP

Certified Public Accountants and Consultants

Presented by

Our June Speaker: Alyssa Pfennig, C-IAYT
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What drives Avon community leader  
and financial investor Geoff Bradley
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BRADLEY continued on page 9

By Chris Conwell

Goals are 
cheap 
and Geoff 
Bradley 
doesn’t 
set many. 

But motivation, it seems, is 
something the founder of 
Bradley Financial and Avon 
Chamber of Commerce 
president never has lacked.

“It’s kind of odd,” he said. “Certain 
people have certain goals, and I’ve 
been asked that question before, I 
don’t. It’s always been at the seat of my 
pants, and it’s seemed to work.”

Since starting his own financial se-
curities firm in 1986, Bradley has 
achieved success not only profession-
ally, but also within his community. 
His family has lived in Avon going 
back several generations. He gradu-
ated from Avon High School in 1978 
with a class of 160 students, which is 
almost the same number of teachers 
that the school employs today.

A former Oriole basketball player, 
Bradley was asked to speak to Avon’s 
last sectional championship team. He 
was also one of Avon’s biggest sup-
porters of the school referendum that 
passed last year.

When officials prepared for the “Ye-
s4AvonSchools” campaign in 2018, 
Bradley, along with Chris Tincher, was 
chosen to co-chair the committee.

“We could not have prevailed were 
it not for Geoff’s tireless work and 
ability to motivate others,” said Mar-
garet Hoernemann, superintendent 
of the Avon Community School Cor-
poration.  “A trusted member of our 
community, Geoff provided the lead-
ership, inspiration, and strategic vi-
sion to run a successful campaign. 
His unwavering focus on what is best 
for our students led others to recog-
nize that strong schools equal a strong 
community.”

Bradley’s philanthropic work fo-
cuses on local youth. He’s involved in 
two scholarship programs with central 
Indiana high school football players, 
and organizations like Men in Action 
through Sheltering Wings.



Visit our web site at Bassettservices.com
to see what 6,000 customers like you say about our service!

BEST REBATES OF THE YEAR
We can exchange your current model with a new American 

Standard Heating & Air Conditioning high-efficiency system.  
Now is the best time to exchange your out-of-date model for  

a new, super high-efficiency system, and do it all with  
0% Interest for 60 months* or instant rebate up to $1000**...

NOW FEATURING AMERICAN STANDARD 
SPRING PROMOTION

Utility Rebates up to ………..$1,000
Energy Savings up to  …….$900

American Standard Rebate** up to ….$1,000 
10 Year Parts Warranty value up to**…..$799 

 Total Savings & Discounts up to ………..$3,699 
See details below. Offer expires June 15, 2019.  

Not valid on prior installations. Restrictions apply.

**See your independent American Standard Dealer for complete program eligibility, dates, details 
and restrictions. Special financing offers or rebates up to $1,000 valid on Qualifying Equipment 
only. Offers very by equipment. All sales must be to homeowners in the United States. Void where 
prohibited. *The Wells Fargo Home Projects® credit card is issue by Wells Fargo Bank, N.A., an 
Equal Housing Leander. Special terms apply to qualifying purchases charged with approved credit. 
The special terms APR will continue to apply until all qualifying purchases are paid in full. The 
monthly payment for this purchase will be the amount that will pay for the purchase in full in 
equal payment during the promotional (special terms) period. The APR for Purchases will apply 
to certain fees such as a late payment fee or if you use the card for other transactions. For new 
accounts, the APR for Purchases is 28.99%. If you are charged interest in any billing cycle, the 
minimum interest charge will be $1.00. This information is accurate as of 1/1/2019 and is subject 
to change. For current information, call us at 1-800-431-5921. Offer expires 06/15/2019.

WHAT NEXT?
Give Joy a call at 317-550-3388 and she will schedule an 

appointment at your convenience to give you exact figures on 
how much you can save. Many of our customers have thanked 

us for taking the time to review their utility savings options and 
they have turned their savings into more exciting purchases like 

vacations, computers, even shopping sprees…

SAVINGS & DISCOUNTS 
UP TO $3,699

SERVICES, inc

HEATING & COOLING
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After graduating from Marion Uni-
versity in the mid-80s, Bradley started 
his career working in savings and loans.

“I never really had a problem moti-
vating myself to go to work,” he remem-
bers. “I was only 25 at the time, had a 
baby at home with a wife pregnant with 
twins … I had no income until I did 
something, and that was to complete 
sales. You better get out there, so you 
don’t starve.”

Bradley certainly had all the motiva-
tion he needed at right at home. He de-
cided to get his securities license and 
strike out on his own in 1986. That’s 
when he founded Bradley Financial, 
located at 4922 W. 16th St, Speedway. 
And for many new business owners, 
the risks of starting your own business 
seem to make themselves abundantly 
apparent.

“If I had to do it over, I‘m not sure I 
would have done it, but I didn’t know 
any better because I was so young,” he 
remembers. “It took me a while to get 
established and it was scary for the first 
five years. It ended up working out well, 
but it was definitely a risk. There was a 
giant learning curve going from an em-
ployee to your own boss. “

Apart from not starving, Bradley 

only set one other goal when it came to 
business; to earn six figures by the time 
he was 30. He said he achieved it and 
has since taken business as it comes.

From professional athletes to first-
time investors, Bradley has handled ev-
ery kind of client. In fact, he’s a member 
of the NFL Players Association despite 
never having played in the NFL. But 
what also separates him from many in 
the industry is that he doesn’t have a 
minimum investor.

“I pride myself in service and that re-
lationship. I can relate to a lot of peo-
ple because I have done a lot of things 
in my career. Everything I do now is by 
referral. Big clients come from little cli-
ents,” he says.

Although Bradley has built a profes-
sional reputation that brings in clients 
through word-of-mouth, he actively 
seeks out opportunities to give back to 
local youth.

“I try to make the time,” he said. “I’m 
still very busy, and even though I’ve 
been in this career for 33 years, I don’t 
feel like I’m slowing down even though 
I’m getting older. But as long as I can 
keep giving back to local youth, it is a 
good thing.”

BRADLEY continued from page 8

“It took me a while to get established 
and it was scary for the first five years.  

It ended up working 
out well, but it was 

definitely a risk.  
There was a giant learning curve going 
from an employee to your own boss. “

Geoff Bradley
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Leadership Hendricks County is a not-for-profit organization whose mission is to seek, prepare, involve and sustain leaders from diverse backgrounds to 
address community and countywide changes. Since 1993, Leadership Hendricks County has given citizens the background and inside information they 
need to take on effective leadership roles in the Hendricks County community. To learn more about Leadership Hendricks County or leadership training 
for your organization, email Kerry Tuttle at KTuttle@LeadershipHendricksCounty.org or visit our website at www.LeadershipHendricksCounty.org.

Looks at Local Leaders
Each month, the Business Leader focuses on how Leadership Hendricks County delivers the skills local residents need to provide leadership in our communities.

The importance of involvement
They didn’t think of themselves as leaders. They 

saw themselves as ordinary women who wanted 
to help their church support hungry people in the 
community. So they volunteered regularly with the 
congregation’s food pantry, handing out bags of 
food on Saturday mornings.

As the weeks passed, they began to recognize 
faces, and noticed fear and uncertainty in the eyes 
of some who came for food. In building relation-
ships with the “regulars,” they discovered many 
were victims of abuse in their own homes. Troubled, 
the volunteers researched domestic violence and 
sought resources they could share. When they real-
ized Hendricks County lacked a formal way to assist 
victims of domestic violence, they began an effort to 
raise money for some kind of shelter.

Sheltering Wings opened its doors in January 
2002 and continues to serve victims of abuse to this 
day while educating the community about the reali-
ties of domestic violence. But it wouldn’t have hap-
pened without those “ordinary” women who noticed 
a problem and sought a solution.

There’s a common misconception that leaders are 
some sort of elite class of people. They’re not. At all 
levels, from church food pantries to the halls of Indi-
ana’s Statehouse, leaders are ordinary citizens who 
step up to help their communities, churches, orga-
nizations and workplaces accomplish what needs to 
be done. They don’t look at problems around them 
and wish someone would help. Instead, they decide 
to take an active role in addressing challenges, im-
proving the quality of life, or meeting any number of 
community needs.

Leadership doesn’t always mean becoming the 
president of an organization. Most often, it’s as 
simple as taking the initiative to get involved in 
some way. Maybe it’s helping your house of worship 
with a particular ministry. Perhaps it’s taking the 
time to attend a town council meeting or showing 
up to share your opinion at a public hearing. Or you 
could follow the lead of the local retiree who walks 
along his town’s trails every day and picks up the 
trash he sees.

Our communities and organizations provide many 
important functions, but to accomplish them, they 
need individuals who are willing to get off the couch 
or Facebook and help in some way. Maybe you won’t 
inspire anything like a successful domestic violence 
shelter, but your involvement can make our county a 
better place for generations to come.

LHC Class of 2019 members Natalie Brake, Marlon Webb, Steve Dyson, and Stephanie Singh begin planning a diversity 
awareness initiative for Hendricks County as part of their team capstone project.

Brad Kuhn, Marley Yancey, Sue Cox, and John Gehm discuss community resources with a representative from the 
American Cancer Society.
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866.348.4674 | StateBankofLizton.comAVON | BROWNSBURG |  LEBANON | LIZTON | PITTSBORO | PLAINFIELD  | ZIONSVILLE

Relax. State Bank of Lizton will help you with every step.
First-time home buyer?

• Down payments as low as 3%
• Part of your down payment may be a gift

• May be eligible for a grant of up to $8,000
• Local decision making means fast answers

For more information, contact Gretchen Patterson (NLMS# 543429) at 317.858.6112 or Gina Wicks 
(NLMS# 444767) at 317.858.6139. From pre-approval through closing, our dedicated team will do 
everything it can to make the home-buying process as easy as it can be. Find out for yourself today! 

Firing your IT guy can be a delicate process

TRENDS IN TECH

By Chet Cromer

“How to Fire your IT Guy” - sounds like a catchy title to 
me. It also sounds a little self-serving, since I’m the owner 
of an IT business that’s always searching for new clients. 
The truth is, my business has been “fired” before. It’s only 
happened a couple times, but it has. We weren’t a good 
match for a client’s processes or their people, and I got 
that short and sweet email with the words “we’ve decided 
to take another path.”

You’ve been there, haven’t you? You know things aren’t 
working out with a vendor and you know it’s time to cut 
ties, but it’s never quite as simple as sending that “offi-
cial notice” email you’ve had on your mind for months. 
Whether it’s a technology partner, an attorney, or even a 
subcontractor, some relationships do come to this awk-
ward end from time to time.

When it comes to technology partnerships, there’s more 
to it than simply lining up a new partner and terminating 
the old one. What about all of those admin accounts you 
don’t know the password to? And the networking equip-
ment that is set up “just so”? How about all of those im-
portant files you have backed up to the cloud using an ac-
count provided by the vendor you’re cutting ties with? In 

this article I’d like to touch on 3 key questions you should 
keep in mind.

Is the relationship repairable? Before cutting ties, it’s 
important to do a thorough evaluation of the current situ-
ation. Have things fallen apart for specific reasons, or has 
a lack of communication just worn down the relationship 
to the point no one wants to work together anymore? If 
the decline has simply been gradual or there’s never been a 
true confrontation over the issues at hand, perhaps there’s 
something to be saved, rather than discarded.

How will this all go down? When looking for a new IT 
provider, many businesses like mine will be quick to prom-
ise a “quick and smooth transition” before we even take a 
look at your systems and processes. Simply having an ad-
min password doesn’t mean you have all you need to move 
forward cleanly, and there may be some bumps along the 
road that make it worth extending an olive branch of an-
other month of paid service with your former provider. 
This may prove valuable and smooth the transition from 
your former provider to your new provider.

Am I part of the problem? If you find yourself changing 
technology providers often, perhaps it’s time to look for 

the common denominator. Is there something about your 
or your staff’s expectations that make your business hard 
to work with? Do you look at technology as an expense, 
or as an asset? Do you view your provider as a valued and 
trusted partner or just another vendor? Do you wait until 
the last minute and create emergencies, or are you con-
stantly calling your provider with the smallest of issues 
you could solve yourself?

Moving to a new IT provider is a delicate transition. 
There’s a lot of knowledge locked up in the heads of your 
former provider, and getting a good transfer of that infor-
mation is a path we should tread carefully.

Chet Cromer is the president of C2IT Consulting, Inc.,
a Plainfield-based technology business that provides 
websites, mobile apps, and IT consulting/support to 
businesses across central Indiana. He can be reached at 
chetcromer@c2itconsulting.net or (317) 721-2248.



Hendricks County Business Leader12   May 2019 • hcbusinessleader.com

Dr. David Harsha,
Sports Medicine Physician

Deb has her dream job: head coach of the DePauw University women’s volleyball team. But when an 
injured hip was keeping her off the court, DePauw’s partnership with Hendricks At Work gave her quick 
access to the orthopedic experts at Hendricks Regional Health. 

Hendricks At Work gives you business solutions designed to improve the health and well-being of your 
employees. For Deb, that meant working with Dr. David Harsha at our on-site wellness clinic to diagnose 
and treat her hip. Deb can also take advantage of other Hendricks At Work solutions, including pharmacy 
services, group wellness coaching and much more. 

If you’re interested in learning how a partnership with Hendricks can lower healthcare costs for you 
and your employees — and improve access to nationally recognized care and services — request a free 
consultation by calling (317) 718-8160 or visit HendricksAtWork.com. 

Healthier Employees. Healthier Business.

Deb, Greencastle
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By Karl Zimmer

All businesses need good people to 
perform the various functions of the or-
ganization. As your business grows, the 
most important and possibly most dif-
ficult tasks are recruiting and retaining 
the right people. In 
an economy and em-
ployment environ-
ment we have at the 
moment, that may be 
especially difficult. 
Many businesses are 
having trouble find-
ing people to fill open 
positions. As a result, 
they are holding on to 
the people they have, 
which could be good 
for the people but 
may not be best for 
the businesses. Gen-
erally, some turnover 
is good, and in an 
environment when 
there is little turnover, 
companies may retain 
people who are no 
longer the best fit.

Do you utilize em-
ployment agencies, 
recruiters, or similar 
services, or do you 
have a Human Re-
source function in-
ternally? If you lead 
a small organization, 
perhaps you wear 
the Human Resource 
hat and handle those 
functions yourself. If 
that is the case, what process do you use 
to recruit, attract, and retain good peo-
ple who can help your company grow 
and prosper? For many companies, using 
an outside resource such as an employ-
ment agency, especially one that special-
izes in the specific job function you are 
needing to fill, may be best. For more 
senior positions, hiring a recruiter may 
be money well spent. If you are handling 
that function yourself, are you advertis-
ing or using one of the online services, 
like Monster, Career Builder, LinkedIn or 
the many other varieties available?

Once you’ve identified candidates, 
how do you evaluate them to determine 

they will fit in well with those currently 
in your company and will be able to do 
the jobs you need to fill? Do you have an 
established, documented, and validated 
process for recruiting, evaluating, hiring, 

developing, and re-
taining good people? 
There are many tools 
and resources avail-
able to you, includ-
ing valuable tools like 
PI (Predictive Index), 
DISC, and other such 
surveys to help iden-
tify the right people 
for specific functions 
who will fit in well 
with your company.

There is no need to 
reinvent the wheel, as 
there are many tal-
ented people who 
understand the com-
plexities of attract-
ing and retaining the 
best people. There are 
consultants who spe-
cialize in HR who can 
certainly help make 
the process much 
easier. Regardless of 
what or who you use 
to help you in the pro-
cess, once you have 
hired someone, you 
as leader are respon-
sible to help develop 
and retain the best 
people for your orga-
nization. Regardless 

of what your company does, the right 
people are the key to your company’s 
success and less stress for you.

This column is dedicated to sharing 
experiences, research, and ideas about 
great leaders, for great leaders. Please 
send your comments, questions, and 
suggestions.

Karl is the author of, “The Boy Who 
Grew Up to RULE®  the World…,” a 
speaker, Board Certified Hypnotist,  
and successful CEO. Karl can be 
contacted at karl@z-success.com. 
RULE® is a Registered Mark of Karl R. 
Zimmer III

BIZ LEADERSHIP

LET US BOOK YOUR 2019 
EVENT OR WEDDING!

DANVILLE | 1900 East Main St.  
317-718-6153 

www.4HComplex.org

The 33,000 sq. ft. Hendricks County 4-H 
Fairgrounds and Conference Complex is 

designed to meet any of your social meeting 
needs:  banquets, meetings, seminars or 

wedding events - we can do it all! Our friendly 
and knowledgable staff are ready to make your 

event worry-free and memorable! 

$50 OFF
Rental of $150  

or more
Must present coupon at time  
of order.  Expires 12-31-19.

Finding and retaining talent

Free  

Delivery 

within  

50 miles

DO YOU NEED ROOM 
FOR YOUR STUFF?

173 S. CR 525 E, Avon, IN 46123

317-742-2872

Barns &  
Sheds 
PLUS Once you’ve 

identified candidates, 
how do you evaluate 

them to determine 
they will fit in well 

with those currently 
in your company 
and will be able 

to do the jobs you 
need to fill? Do you 

have an established, 
documented, and 

validated process for 
recruiting, evaluating, 

hiring, developing, 
and retaining good 

people? 
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mobileme

Hendricks County boasts some of the best public schools in 
the state, and it all starts with great leadership. Since 2015, 
Superintendent Tracey Shafer has led the Danville Community 
School Corporation. Before coming to Danville, Shafer served as 
superintendent in Huntington County staring in 2005. Shafer said 
at DCSC, they strive to deliver excellence, customer service and 
continuous improvement to the school community. Here we ask 
him, “What’s on your phone?”

What kind of phone do you use? I have a black iPhone 8.

What is your wallpaper? The very basic green grassy hills Apple 
background.

What’s the first app you check in the morning? The New York 
Yankees news app.

Name one thing about your phone that you’re not sure how 
to use. The wallet app, since I try to keep very little personal 
information on my phone. 

What’s your most used niche app for business or personal? 
Gasbuddy for personal use and email (without a doubt) for work.

If you could be any emoji, what would you be?

Favorite texting lingo?  :-) 

How many contacts are on your phone? 2,722. I first thought that 
was the answer to “Name one thing about your phone that you’re 
not sure how to use,” but I lucked out and found the answer. :-) 

What is one app you wish existed on your phone? The “clear-up 
misinformation app.” I could sell it and retire early. :-)

DCSC 
Superintendent 
Tracey Shafer 

DANVILLE – Corporate Office
71 W. Marion St.

Danville, IN 46122
Phone: (317) 745-4300
Fax: (317) 745-3029

AVON 
287 Shiloh Crossing Dr.

Avon, IN 46123
Phone: (317) 271-0088
Fax: (317) 271-0805

BROWNSBURG
65 E. Garner Rd., Suite 400

Brownsburg, IN 46112
Phone: (317) 852-0380
Fax: (317) 852-0383

PLAINFIELD
3906 Clarks Creek Rd.

Plainfield, IN 46168
Phone: (317) 838-0281
Fax: (317) 838-0284

Title Search • Closing & Escrow Services 
Legal Counsel • Title Insurance  

Commercial • Residential

Congratulations Tania Burke  
on promotion to General Manager

Since joining the Abstract & Title family in 2002, Tania Burke’s 
knowledge and expertise in the title business has set the bar for 
the quality of service that our customers receive, from placing 
the initial order to the experience at the closing table. A true 

embodiment of our core values and an integral part of our team, 
please join us in congratulating Tania on her promotion.



Hendricks County Business Leader16   May 2019 • hcbusinessleader.com

Working hard
for your 

Business!

317.754.2896
Kspencer-ellis@homebanksb.com
www.homebanksb.com

With over 20 years of experience in 
commercial banking, Kathy Spencer-Ellis 
is committed to helping your business 
move to the next level.  
Offering a solutions-oriented approach 
and unmatched personal service, she 
will bring professional solutions that 
work for you and your business. 

 Stop by or call Kathy today! Visit our new 
Plainfield 
location at 

990 W. Main St.

The lack of personal responsibility often 
results in our inability to reach our full 

potential, blaming others for our problems, 
or habitual criticism and frustration.

By Susan Rozzi

I have been thinking quite a bit lately about personal 
responsibility. It’s not a terribly fun phrase, quite frankly, 
because it requires so much of me. Personal responsibility 
means that I am responsible for how I react and respond 
to every situation I encounter. Eleanor Roosevelt said, “In 
the long run, we shape our lives, and we shape ourselves. 
The process never ends until we die. And the choices we 
make are ultimately our own personal responsibility.”

Personal responsibility requires me to ask, “How can I 
improve the situation?” The other day, my organization’s 
newsletter went out with an error in it. One person wrote 
and organized the content, and three other people proofed 
her work. All four of us missed the error. Who is respon-
sible for the error?  Without personal responsibility, we 
all could simply point at the others and say it was their re-
sponsibility. Unfortunately, this action would not change 
anything about our newsletter. Instead, we must identify 
how each of us can improve the process so we don’t make 
a similar error. 

Personal responsibility requires me to ask, “What can I 
do to contribute more?” When I was fairly young, I remem-
ber complaining to my dad that my teacher had given me a 

bad grade on a project. His response was to ask me if I had 
been “given” the grade or if I had “earned” the grade. He 
went on to ask me how well I thought I had demonstrat-
ed my understanding of the material, completed the proj-
ect requirements and met the teacher’s expectations. It was 
hard to admit that I had earned that bad grade. Lack of per-
sonal responsibility allowed me to complain about the situ-
ation, but personal responsibility required me to ask, “What 
could I have done to complete the project better?” 

Personal responsibility requires me to ask, “How can I 
better understand you?” Recently, I was coaching some-
one through some issues he was having at work. The per-
son was frustrated with a new management structure and 

the changes that were taking place in the department. As 
we discussed the situation more, we discovered that the 
frustration stemmed from my friend not understanding 
the need for the changes. As he began to take more per-
sonal responsibility to ask more questions for clarifica-
tion on the changes and to increase his understanding, his 
frustration dissipated and he even embraced the changes. 

The lack of personal responsibility often results in our 
inability to reach our full potential, blaming others for our 
problems, or habitual criticism and frustration. Making 
the choice to reframe our thinking, ask good questions 
and take personal responsibility can improve our lives. 

What will you do today to take personal responsibility 
for your life?  

Take personal responsibility to reach your full potential

EMPOWERMENT

Susan Rozzi is the president of Rozzi and Associates, a 
leadership and organizational development company 
helping good leaders become great. Contact Susan at 
susan@rozziandassociates.com.
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By Jeff Binkley

Now that the Mueller report is out and Congress can fi-
nally get back to focusing on legislation rather than inves-
tigations… (If you believe they will I have some oceanfront 
property in Clermont to sell you) let’s discuss a less con-
troversial topic: the probabilities of marijuana legalization 
and its economic prospects, specifically in the Midwest. 

The November 2018 election brought full marijuana le-
galization in Michigan, Missouri allowing medical cannabis 
and Democrats picking up four governorships in the Mid-
west. Gretchen Whitmer in Michigan, J. B. Pritzker in Illi-
nois, Tim Walz in Minnesota and Tony Evers in Wisconsin. 
This political move left implies the stage seems to be setting 
up for a Midwestern marijuana revolution. Even in our own 
staid Indiana with its aggressive embrace of industrial hemp 
production to include growing, harvesting and processing 
low THC CBD oil producing hemp is highly indicative of a 
lessening of the stigma of marijuana products for industrial, 
medicinal and even recreational use.

Ten states have now legalized cannabis for adults and 
33 allow medical use. The question I’ve been pondering 
is: What will be the ultimate turning point to make pub-
licly traded cannabis companies a truly viable addition to 

add to an investment portfolio? The answer: Show me the 
money. Actually, show me the capability of the money to 
legally move across state lines. 

Currently the possession, distribution or sale of mari-
juana remains illegal under federal law, which means any 
contact with money that can be traced back to legal state 
marijuana operations could be considered money launder-
ing and expose a bank to significant legal, operational and 
regulatory risk. Banks with very few exceptions have shied 
away from doing business with cannabis companies. Thus 
many of those companies are exclusively cash and carry 
businesses exposed to significant risk of theft and extortion.

That is potentially about to change and change in a very, 
very big way. On March 26th, a congressional committee 

voted to approve legislation aimed at increasing marijua-
na businesses’ access to banks. House Rules Committee 
Chairman James McGovern (D-MA) said in a radio inter-
view on March 25th that he expects the chamber to vote 
on legislation to end federal marijuana prohibition within 
a matter of “weeks.” “We will guide it to the House floor 
for a vote, which I think it will pass with an overwhelming 
vote—Democrats and I think a lot of Republicans as well,” 
he said. “If we have a strong bipartisan vote that will in-
crease the pressure on the Senate to do something.”

Should that legislation be passed by the House and Sen-
ate and signed into law, investing in cannabis would no 
longer be manic but mainstream and could become as ac-
ceptable as trading pork bellies.

Jeff Binkley is the Founder and Managing  Director of 
Binkley Wealth Management Group.  He can be reached at 
Jeff@thebinkleygroup.com or (317) 697-1618.

Marijuana investing: Manic or Mainstream?

MONEY MATTERS

Banks with very few exceptions  
have shied away from doing business 

with cannabis companies. 

Mantooth Insurance has been serving the local   
community for 36 years and will continue to do so 
for decades to come.  We are honored for all those 
years we have had a partner like Erie Insurance to 
offer our clients. 

Superior products, superior service.  Don’t wait, call 
us today to see how we can help you.   

 

 
317-272-1010          www.mantoothinsurance.com 

Auto   Home   Life    Business  

7378 Business Center Dr., Suite 100
Avon, Indiana 46123

(317) 272-1010 
www.mantoothinsurance.com

Auto  
Home
Life 
Business

Thinking about 
insurance?

Hendricks County’s Insurance Agency
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By Brad DuBois

Like most who like to chase around a lit-
tle white ball, I’m not so patiently waiting 
for spring to pull us out of winter. The year 
2019 has proven to be another late bloom-
er in terms of consistent weather. I know I 
can’t wait to dust off my clubs and renew my 
struggles with negative thoughts as I try to 
keep that darn little ball in play and not in 
the woods or water. 

Golf is an ever changing sport in terms of 
equipment and rules. This year the USGA 
has adopted several rule changes that affect 
those golfers who like to “play by the rules.” 
Rules that are governing the ball at rest, ball 
in motion, taking relief, areas of the course, 
etc. One of my favorite rule changes is to al-
low golfers to repair damaged greens that 
are the result of spike and animal marks. I 
always felt it wasn’t fair to be penalized by 
players who have trouble lifting their feet 
when walking across the green, and most 
golfers are aware of the damage that occurs 
around the hole after a busy day with lots of 
players. 

We have six 18-hole courses and two 
9-hole courses in Hendricks County. Most 

courses have a yearly membership fee, or 
you can pay a daily fee. That is a total of 126 
holes of golf in the county that can challenge 
everyone from the beginner to the seasoned 
player. Our community is fortunate to have 
so many choices for the sport. 

Pittsboro boasts two courses － Quail 
Creek and Pittsboro Golf Course. Quail 
Creek is an 18-hole course that provides a 
good challenge to all levels of golfers, and 
Pittsboro Golf Course is a 9-hole course with 
straightforward design and good value that 
is great for beginners and families with bud-
ding golf fanatics. Just south of Jamestown 
in the far northern part of the county, 9-hole 
course Tomahawk Hills has been around 
since 1973. It provides tree-lined fairways 
and pesky water hazards. 

In Brownsburg, challenging West Chase 
offers one of the most unique 18-hole cours-
es in the area. The front is akin to the links-
style course with rolling hills just off the fair-
ways and greens and heather in the rough. 
The back leans more to the older country 
club-style course with tighter fairways that 
are tree lined. Water comes into play on nine 
of the holes with forced carries. Tee selection 

here is a key component to a good round. 
In the middle of Hendricks County sit 

two exceptional 18-hole courses. Prestwick 
Country Club is one of Indiana’s best known 
golf courses. Established in 1974, it has host-
ed several high school boys and girls state 
tournaments, state opens and various IGA 
and PGA events. The course is more of the 
old school design with water, trees and sand 
that are placed in precarious places. 

Just south of Danville on Cartersburg 
Road another you’ll find an exceptional 18-
hole course aptly named Twin Bridges Golf 
Club. It’s cut from buffer land next to a land-
fill on more than 250 acres of wooded land 
with White Lick Creek running through the 
property.  Don’t let that fool you. It can be 
very difficult with few holes running next 
to each other. Large greens with devious el-
evation changes make a challenging venture 
with the putter.

In the southern region of the county Oak 
Tree Golf Course is an original Pete Dye de-
sign that started as a 9-hole course and grew 
to include an additional nine holes in the 
mid-1990s. Undulating greens are a trade-
mark of the front nine with a little relief on 

the back half. Since the front nine holes were 
established first, watch for trees throughout 
the course. Keeping it in the fairway is im-
portant because driving into the trees will 
cost at least a stroke. Oak Tree, once known 
as the Elk’s Club is only a few miles west of 
Plainfield on U.S. 40.

Deer Creek in Clayton is one of the best 
maintained golf courses in the county. The 
greens are fast and true. It is just a few miles 
from I-70, making it easily accessible to 
many in the region. Many holes have water 
that come into play and very narrow tree-
lined and rolling hill fairways. It’s an abso-
lutely beautiful place to play and enjoy the 
scenery. 

We are very lucky to have such a diverse 
selection of courses to choose from in Hen-
dricks County. The other counties and sur-
rounding areas have their exclusive private 
and public links, but we have incredible 
courses of our own with a lot of friendly fac-
es and value to boot.

Brad DuBois is the executive director of 
the Plainfield Chamber of Commerce 

Hendricks County has many golfing options 
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For the novice 
golfer, nothing is 

better than playing 
in an outing

By Rick Myers 

So you just purchased your first set of 
golf clubs, and you can’t wait to get out 
and start smacking that little ball. Good 
for you. Welcome to one of the best games 
on earth.

My introduction to golf came late in life 
– what a bummer – and it was initially for 
business purposes because I found myself 
wanting to support local chamber of com-
merce golf outings. 

Initially I got frustrated playing the game. 
My drive was horrible, as was everything 
else. But over time I got better. Playing with 
friends, folks I was comfortable playing 
with, was a great help. But golf outings are 
what really made the game fun for me. 

The best thing about a golf outing is that 
you don’t have to be great to play. It’s a 
best-ball situation; meaning that each play 
equally has an opportunity to contribute to 
the overall foursome. 

If you’re lucky, you’ll join a foursome 
where there is someone who wants to help 
you with your play. It doesn’t always hap-
pen, but it’s great when it does. 

The other great thing about playing in 
an outing is that you help a charity or non-
profit organization. It’s a wonderful way 
to show your support while having a great 
time playing golf.  Check out our golf out-
ings listings on page 35.

Here is to a fun, memorable 2019 golf 
season! 

Rick Myers is publisher of the Hendricks 
County ICON. Contact him at him at rick@
icontimes.com 

“If you’re lucky, you’ll 
join a foursome 
where there is 

someone who wants 
to help you with 

your play. It doesn’t 
always happen, but 

it’s great when it 
does. ”

– RICK MYERS

Let’s Go f
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Tips for the Beginner Golfer
By Brad Hofmann

It’s been said that golf is “the 
greatest game ever played”.  
But between expensive equip-
ment, long round times, con-
fusing rules and etiquette, and 

unrealistic expectations, learning to play 
can be intimidating for beginners.  Here are 
some tips for those looking to get into “the 
lifelong game’.

Choose the right equipment:  Brand 
new golf clubs can be expensive, but a set to 
get you started doesn’t have to be and will 
serve you fine while you develop your skills.  
A new set of beginners’ clubs can be found 
for under $200.  A set of hand me downs 
will work as well.  Just be sure they are not 
too dated, they fit your height, and they are 
“game improvement” clubs.

Practice and Instruction:  Before you 
book that first tee time, be sure to log some 
practice sessions at the driving range.  Prac-
tice hitting all the clubs in your bag and get 
familiar with the distance the ball travels 
with different clubs.  For a beginner, over half 

the strokes in a round come around the area 
of the green, so don’t neglect time on put-
ting and chipping green.  When you’re ready, 
reach out to your local course and ask about 
options for instruction.

Just play:  They only way to get better 
is to keep playing.  And while time at the 
practice facility is important, nothing repli-
cates playing an actual round.  For beginners, 
choosing the right course and the right time 
to play is important.  Start with courses that 
have minimal hazards and slope.  It is also 
best avoid playing at busy times until you 
have built your skills and confidence a bit.  

Keep it fun:  Golf can be a frustrating 
game, so do you best to keep it fun.  Try play-
ing a scramble format where you play the 
best shot of the group.  Play games within the 
game, like closet to the pin or longest drive.  
You can even play different scoring formats 
where not every shot counts for the outcome 
such as match play or bankers handicap.

Brad Hofmann is the General Manager at 
West Chase Golf Club.

IT UP
for Charity
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nts The 20th Annual Knights of Columbus Golf Outing

The

Charlie Testerman
Memorial Golf Outing

“ ”

Saturday, August 3, 2019
West Chase Golf Club 

Brownsburg, IN
The Knights of Columbus is a Catholic Fraternal organization. All proceeds benefit various charitable 
organizations supported by the council. They include Gibault, Seminarians, Haiti Missions, Little Sisters 
of the Poor, SPRED program, Special Olympics, Right to Life of Indiana, Catholic Radio, RCIA, 8th 
Grade Class Trip (St. Malachy), Cardinal Ritter, Sheltering Wings Eagle Scout projects and many more.

Please come out and enjoy a day of fun, food, golf and 
fellowship and help us support these worthy causes.

SAVE THE 
DATE!
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2019 Hendricks County Golf Outings of Note

May 10 �����������������������
Avon Junior Athletic Assoctiation / Twin 
Bridges Golf Club / ASK Athletic Scholarships of 
Kids / ajaaonline.org / (317) 839-5480.

May 16 �����������������������
Danville Rotary Club’s Harold Martin Open / 
Twin Bridges Golf Club / benefitting Sycamore 
Services, Inc / danvillerotaryclub.com/harold-
martin-golf-outing / Heath Allen or Flory Phillips / 
(317) 745-8544 or (317) 753-3038.

May 18 �����������������������
7th Annual Golf Invitational / Deer Creek Golf 
Club / to benefit Family Promise / birdeasepro.
com/fphc / julie@familypromisehendrickscounty.
org / Julie Randall / (317) 296-3742.

May 30 �����������������������
Hendricks Regional Health Foundation Golf 
Outing / Country Club of Indianapolis  
supporthendricks.org/golf19 / ann.haupt@
hendricks.org  / (317) 745-7376.

June 4 ������������������������
Hendricks County Community Foundation 
25th Annaul Golf Outing / Twin Bridges Golf 
Club / hendrickscountycf.org/golf-outing / 
frances@hendrickscountycf.org / Frances Mock / 
(317) 268-6240.

June 6 ������������������������
Danville Chamber Golf Outing  Twin Bridges 
Golf Club / www.danvillechamber.org / shelby@
danvillechamber.org / Shelby Marshall / (317) 
745-0670.

June 7 ������������������������
Danville Education Foundation / Twin Bridges 
Golf Club / danville.k12.in.us/page/626 / dcef@
danville.k12.in.us / Nancy McGovern / (317) 210-
3272.

June 7 ������������������������
Jon Mitchell Memorial Golf Outing / Deer Creek 
Golf Club / (317) 539 2013. 

June 7 ������������������������
Brownsburg Gridiron Club Outing / West Chase 
Golf Club / (317) 892-7888.

June 8 ������������������������
Brownsburg Little League Outing / West Chase 
Golf Club / (317) 892-7888.

June 14 �����������������������
Brownsburg Education Foundation’s Chip 
of the Kids Golf Outing / West Chase Golf 
Club / student scholarships and teacher grants 
/ brownsburgeducationfoundation.org/golf-
outing-1 / (317) 852-1056.

June 23 �����������������������
Nubability “Don’t Need 2” Open / West Chase 
Golf Club / (317) 892-7888.

June 27 �����������������������
Plainfield Chamber of Commerce / Deer Creek 
Golf Club /  plainfield-in.com / (317) 839-3800.

June 27 �����������������������
Fifth Annual Fairway to Haven / West 
Chase Golf Club / shelteringwings.org/event/
fairwaytohaven / abucy@shelteringwings.org / 
Autumn Bucy / (317) 386-5050.

June 27 �����������������������
Catholic Business Network / Prestwick Country 
Club /  info@indycbn.org / AJ Reiber / (31) 652-
1714.

July 6 ������������������������
Tri-West Youth Football League Outing / West 
Chase Golf Club / (317) 892-7888.

July 13 �����������������������
16th Annual Eli Welch Memorial Golf Outing 
/ Deer Creek Golf Course / help kids in local 
community / eliwelchgolf@yahoo.com / Dee Ann 
Martin / (317)  902-6404.

July 17 �����������������������
Rotary Club of Avon Golf Outing / West Chase 
Golf Club / Joe Dugan / (317) 852-3540.

July 25 �����������������������
Leadership Hendricks County Golf Outing Deer 
Creek Golf Club / leadershiphenricks-county.org / 
(317) 718-6178.

July 27 �����������������������
Steve Scott & son Memorial Golf Outing / Oak 
Tree Golf Course / beck2373@hotmail.com / 
Becky Sherwood / (317) 407-2552.

August 3 ����������������������
The 20th Annual Charlie Testerman Memorial 
Golf Outing / West Chase Golf Club / various 
Knights of Columbus charities  
kofcmalachy.org / rick@icontimes.com /  
Rick Myers / (317) 557-1111.

August 23���������������������
Wounded Hero Outing / West Chase Golf Club / 
(317) 892-7888.

August 26���������������������
Avon Chamber of Commerce Golf Outing / 
Country Club of Indianapolis / avonchamber.org / 
(317) 272-4333.

September 7 ������������������
Rotary night golf outing / Oak Tree Golf Course 
/ 317) 839-6205.

September 18 �����������������
37th Annual Brownsburg Chamber of 
Commerce Golf Outing / West Chase Golf Club / 
brownsburg.com / (317) 852-7885.

September 28 �����������������
Avon Baseball Outing /  West Chase Golf Club / 
(317) 892-7888.

$28  
WITH CART

7 DAYS 
A WEEK

•	18	Hole	Golf	Course	
•	Driving	Range	
•	Golf	Outings	
•	Memberships		
•	Snack	Bar	
•	Leagues	

•	Golf	Lessons		
		&	Clinics	
•	Demo	Days	
•	Club	Repair
•	Custom	Club	Fitting
•	First	Tee	Program

www.oaktreegolf.net

Oak Tree 
Golf Course 

offers all the amenities golfers desire!

4712 E US HWY 40 
Plainfield, IN 46168

317.839.6205

Visit us
today!

		Under	New	Ownership
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Deer Creek Golf Club
18 holes over 6,510 yards
with a par of 71 (Public)
7143 SR 39 • Clayton, IN 46118
(317) 539-2013 • deercreekgolfclub.com
Oak Tree Golf Course
18 holes over 6,376 yards
with a par of 72 (Public)
4710 E US 40 • Plainfield, IN 46168
(317) 839-6205
Pittsboro Golf Course
9 holes over 3,111 yards
with a par of 35 (Public)
2227 E US 136 • Pittsboro, IN 46167
(317) 892-3335 • pittsborogolfcourse.com
Prestwick Country Club
18 holes over 6,885 yards
with a par of 72 (Private Non-Equity)
 5197 Fairway Dr. • Avon, IN  46123
(317) 745-6448 • prestwickcountryclub.net

Tomahawk Hills Golf Club
9 holes over 3,100 yards
with a par of 36 (Public)
10291 N SR 75 • Jamestown, IN 46147
(765) 676-6022
Twin Bridges Golf Club
18 holes over 7,058 yards
with a par of 72 (Public)
1001 Cartersburg Rd. • Danville, IN 46122
(317) 745-9098 • twinbridgesgolfclub.com
Quail Creek Golf Club
18 holes over 6,329 yards
with a par of 72 (Public)
7585 Quail Creek Trace N • Pittsboro, IN 46167
(317) 892-2582 • quailcreekgc.com
West Chase Golf Club
18 holes over 6,700 yards
with a par of 71 (Public)
4 Hollaway Blvd. • Brownsburg, IN 46112
(317) 892-7888 • west-chasegolf.com

Hendricks County Golf Clubs and Courses

Deer Creek Golf Club in Clayton will rent the new FlingGolf clubs to patrons. The sticks allow players to fling a 
golf ball instead of hit it with a traditional club. (Photos provided by Deer Creek Golf Club)

Deer Creek Golf Club removed 100 trees from its 
Clayton course, making the course faster to play.

Deer Creek Golf Club in Clayton removed 100 trees 
from its course, including many from hole No. 4. 

By Derek Carlson

Hendricks County golfers 
know Deer Creek Golf Club 
as a golf course that is always 
in great shape and well main-
tained. The beautiful course 

suits golfers of all skill levels with undulating 
greens, ponds and multiple tree-lined fair-
ways. Since Deer Creek opened in 1991, the 
game of golf has changed, and so has the golf 
course.  

To create a more enjoyable playing experi-
ence for golfers, the Hall family who owns the 
course, renovated some holes beginning in 
October. One notable change was removing 
100 trees in key areas around the golf course, 
most notably on holes No. 4 and 17 as well as 
holes 5, 6, 7, 8, 12, 13 and 14. 

The tree removal and trimming dramati-
cally changed the Clayton course, resulting in 
faster rounds and lower scores. Deer Creek is 
committed to a great golfing experience and 
continuous improvement to the course and 
the facility. More course updates are planned 
for 2019, including bunker renovations. 

For a new option at Deer Creek, patrons 
can rent a FlingGolf stick to add some la-
crosse to their golf skills or simplify the 
game. Staff will demonstrate this fun new 
activity where golfers fling a ball through the 
air instead of swinging and hitting it. Come 
play at Deer Creek Golf Club this spring, ex-
perience the changes and give your feedback 
on the updates.

Derek Carlson, Deer Creek Golf Club head 
golf professional

Golf club updates course

Pro Shop • Outing & Clubs • Memberships 
18 holes Open to the Public 

Banquet facility available for outings, meetings, 
weddings and other celebrations!

An outstanding golf course that fits 
any level of golfing ability

7143 S State Hwy 39, Clayton, IN 46118 | 317.539.2013
Check out our website for online store and specials  

deercreekgolfclub.com

COME  
SEE OUR 

RENOVATIONS!
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Planner of Note

Avon Chamber New 
Members
CULLIGAN OF AVON
7030 E. US Hwy 36
Avon, IN 46123 
317-469-9966
 
REBEL STUDIO
5055 E US Hwy 36
Avon 46123 
317-468-3897

Brownsburg Chamber New 
Members
HOTBOX PIZZA
124 E Northfield Dr. Ste. K
Brownsburg 46112
317-350-2902

 
BRIGHTLY ART STUDIO
1451 S. Green St. Ste. C
Brownsburg 456112
317- 850-7871
 
THE BIZ ACADEMY OF 
MUSICAL THEATRE
5201 East US Highway 36, #207
Avon, IN 46123
317-435-2629
 
Plainfield Chamber New 
Members
INDIANA EQUITY BROKERS
5750 Castle Creek Pkwy, Ste. 
275
Indianapolis 46250 
317-333-6654

 
WALMART ECOMMERCE 
6955
9360 AllPoints Pkwy
Plainfield 46168 
618-204-3334
 
SUNRIFT CAPITAL 
PARTNERS LLC
2498 Perry Crossing Way, Ste. 
240 A
Plainfield 46168 
317-272-5810
 
NYSEWANDER, GEANS & 
STUCKY
1917 Crown Plaza Blvd.
Plainfield 46168 
317-839-8377

Newly Incorporated Businesses

MAY  2019

8 - Danville Chamber of Commerce 
(member’s meeting): Wednesday, May 8 
at 11 at HC 4-H Fairgrounds, 1900 E Main St. 
Danville. For information, call 317-745-0670 

15 - Plainfield Chamber of Commerce 
(member’s meeting): Tuesday, May 15 
at 11:30 a.m. at Plainfield Rec and Aquatic 
Center, 651 Vestal Road, Plainfield.  For 
information, call 317-839-3800

22 - Brownsburg Chamber of Commerce 
(members’ meeting): Wednesday, May 
22 at 11:00 a.m. at the Brownsburg Fire 
Territory, 470 E. Northfield Dr. Brownsburg. 
For information call 317-852-7885

28- Avon Chamber of Commerce 
(members’ meeting): Tuesday, May 28 at 
11:00 a.m. at Avon American Legion,4812 E 
Main St, Old US 36  Avon.  For information, 
call 317-272-4333

GRANTEE: RMT Construction
GRANTOR: Rebecca Taylor
DATE: 2/25/2019
DESCRIPTION: Masonry & Construction
GRANTEE: Ampere Electronic
GRANTOR: Richard Teckenbrock
DATE: 2/27/2019
DESCRIPTION: Electrical
GRANTEE: All-In-One Cleaning Services
GRANTOR: David Pena Giron 
DATE: 3/4/2019
DESCRIPTION: Residential Cleaning
GRANTEE: ACH Location
GRANTEE: William Hughes
GRANTOR: William H. Hughes
GRANTOR: Amanda Holmes
DATE: 3/5/2019
DESCRIPTION: Trucking & logistics
GRANTEE: Right Eye Consulting
GRANTEE: Dental Care Solutions
GRANTOR: Sarah Leath
GRANTOR: John Ryan Cayman
DATE: 3/6/2019
DESCRIPTION: Consulting online
GRANTEE: Fletch’s Paint Shop 
GRANTOR: Cary Craciunoiu
DATE: 3/7/2019
DESCRIPTION: Custom paint & graphics

GRANTEE: Advance Self Storage
GRANTOR: Connie Fulton
DATE:  3/8/2019
DESCRIPTION: Storage units
GRANTEE: Property Investors USA
GRANTEE: PIUSA
GRANTOR: Bryan Sparks
DATE: 3/8/2019
DESCRIPTION: Rental Properties
GRANTEE: Rebel Fitness Studio & Bistro
GRANTEE: Rebel Studio
GRANTOR: Tiffany Bates
GRANTOR: Charles Bates
DATE: 3/11/2019
DESCRIPTION: Fitness Classes Yoga
GRANTEE: Parkview Associates
GRANTOR: Diane Isenberg
DATE: 3/11/2019
DESCRIPTION: Rental Properties
GRANTEE: Moon Passages
GRANTOR: Pamela Schaming
DATE: 3/11/2019
DESCRIPTION:  Shamanic Practitioner
GRANTEE: Chambliss Family Reunion
GRANTOR: Regina Harris
GRANTOR: Rhoda Cottell
DATE: 3/12/2019
DESCRIPTION: Family Reunion
GRANTEE: Color Us Creative
GRANTOR: Susan Voight
DATE: 3/15/2019
DESCRIPTION: Retail/reseller goods GRANTEE: 

Glimmer Soap Company
DESCRIPTION: Soap Company Retail
DATE: 3/25/2019
GRANTOR: Learline Robins
GRANTEE: Train Express
DESCRIPTION: Selling Toy Trains
DATE: 3/27/2019
GRANTOR: Larry Pfost
GRANTEE: Panneluka
DESCRIPTION: Home Bakery Vendor
DATE: 3/29/2019
GRANTOR: Michel Luke
GRANTEE: Stone Angels Monument Cleaning
DESCRIPTION: Headstone Cleaning
DATE: 3/29/2019
GRANTOR: Jacqueline Kuhn
GRANTOR: Allen Kuhn
GRANTEE: RPM Design
DESCRIPTION: Graphic Design
DATE: 4/11/2019
GRANTOR: Robert McEwen
GRANTEE: 215 N. St APTS
DESCRIPTION: Apartment Complex
DATE: 4/12/2019
GRANTOR: Glen Arnold
GRANTEE: Tony’s Lawn Care
DESCRIPTION: Mowing Lawns
DATE: 4/19/2019
GRANTOR: Anthony Rice

Arnold appointed president/COO of Home Bank
 Lisa Arnold was recently named presi-

dent and chief operating offi-
cer of Home Bank.

 At the annual meeting, the 
Board of Directors appointed 
Arnold to her new role which 
includes a seat on the Board 
of Directors. Arnold joined 
the bank in 1985 and most re-
cently served as Executive Vice 
President and Chief Operating 
Officer.

In addition to various affili-
ations in the local community, 
she is a member of the Alumni Council of 
Franklin College, former president of the 

Future Leadership Division of the Indiana 
Bankers Association, and a past 
member of the IBA Board of Di-
rectors.

Arnold earned a bachelor’s 
degree from Franklin College 
and an MBA from Indiana Wes-
leyan University. She is also a 
graduate of the ABA Stonier 
Graduate School of Banking 
(University of Pennsylvania) 
and the ABA National Commer-
cial Lending School (Southern 
Methodist University).

Dan Moore will remain with the bank as 
Chief Executive Officer.

BUSINESS BRIEF

Arnold




