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Humor: Against all legal advice, I’m getting married again
By Gus Pearcy

I keep thinking I can get marriage right. 
This time, I’m sure. Why? Because who gets 
married without thinking it’s a forever deal? 
I used to kid about a starter marriage, but I 
honestly didn’t think I was having one when 
I finally tied the first knot. I should’ve paid 
more attention in Boy Scouts.

Whatever a starter marriage teaches you, 
I didn’t learn it. Not once, but twice I’ve sol-
emnly walked down the aisle only to break up 
a few years later. There’s a vague sense as to 
why, but I gave up geese herding.

Nevertheless, I found my Heather on a dat-
ing app during a pandemic when we couldn’t 
go to dinners or movies. We were forced to 
talk without a complicated world supplying 
static. Our channel of communication was 
clear. We discovered a rare compatibility 
which turned into love.

We get married this month. Please pray 

for us. We are merging families and baggage 
which can be challenging. If you were won-
dering, Heather has nicer baggage. Mine’s a 
little shabby.

She’s wisely declined for us to say our own 
vows during the ceremony, but here is what I 
was going to say:

Dearest, Heather, I work with words every 
day. I don’t know all the words, obviously. I don’t 
know the combination of words to convey my 
heartfelt love for you. I’m sure someone could, 
but Shakespeare was unavailable and he’s the 
only one I would trust with these sentiments.

I prayed for God to lead me to you. Today, 
I praise him as his will is fulfilled. Give me 
grace to accept conflict as a normal progres-
sion of a relationship and help me to build an 
environment of gratitude for you and our re-
lationship.

Keep in mind, nothing is perfect. I may 

have to rewash some dishes or even get out of 
my easy chair to realize there are dirty dishes. 
I vow to keep the footrest down 50% of the 
time and to return my dishes to the sink.

I promise to not let myself go and limit the 
sweats to weekends and when I clean out the 
gutters. I promise to keep up my appearances 
and to pitch in with pet care – even the litter box.

Utmost, I pledge to cherish you like a Pey-
ton Manning jersey, which, by the way, would 
make a great Christmas gift.

Thank you for loving me.
I’m still tweaking it, but that’s the gist.

Gus Pearcy is a contributing 
columnist to the Hendricks County 
Business Leader. He may be reached 
at (317) 403-6485 or gus@icontimes.
com

Kudos to the 
workers

Quite likely, the last two months 
have been the worst of the pandem-
ic, but you may not have noticed 
because everyone is so tired of 
hearing about it. Hendricks County 
slipped into the worst category, or 
red, for the rampant spread of CO-
VID-19 in September.

It was reminiscent of January and 
perhaps worse in many ways.

Hospitals were so busy that sev-
eral times, over the last four weeks, 
they were diverting patients to oth-
er hospitals and struggling with the 
lack of adequate resources to deal 
with this late summer surge. Staff-
ing was depleted to dangerous lev-
els. Hendricks County emergency 
rooms were so busy and crowded 
that friends and family members 
who escorted the sick and injured 
were forced to leave the waiting 
room.

In several ways, this surge was 
the worst of the pandemic and 
health care workers were ran 
ragged once again. This time, the 
goodwill and thanks of the com-
munity did not materialize. COVID 
was not the top story of newscasts. 
Parents lobbied schools to ignore 
public health guidelines against 
mask mandates while others railed 
against proof of vaccines and gov-
ernment overreach.

Then there’s Allie, a pharmacy 
employee at Walgreens in Browns-
burg. A reader sent us a note of 
praise for this young woman who 
helped them with their COVID-19 
test. The reader knew he had CO-
VID-19 but he and his wife still 
needed an official diagnosis.

“Here she is, doing what has to 
be an awful job all day long, test-
ing COVID patients,” he wrote to 
us. “She is the most bubbly, smiley 
(I could tell behind her mask) and 
encouraging person I’ve run into in 
a long time.”

The same goes for employees at 
all businesses. No doubt you have 
seen businesses close up early for 
lack of staffing during the summer. 
Those who take pride in their jobs 
are rare. The Hendricks County 
Business Leader congratulates the 
employees who keep the communi-
ties operating and make our county 
a great place to live, work and play.
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OPINION

Business Leaders: The hardest question in the world
By Susan Rozzi

It started out like a normal conversation. 
But then it escalated to the point where I 
forcefully said, “you never encourage me.” 

My husband looked at me in shock. “Nev-
er?” he said. “Really, I never encourage you?”

Ever said anything like that? How do you 
come back from such a statement? In your 
head you know it’s not true but, in your heart, 
wow does it feel true. 

Thankfully, my husband is the kinder, 
gentler soul with a faster ability to press the 
pause button in our relationship. And he 
knows that a strong response to me will only 
escalate things further. He quickly apologized 
for doing anything that would make me “feel” 
that way. Which, of course, took the wind 
immediately out of my sails. How do you get 
mad at a guy who so quickly apologizes? And, 
yes, he does encourage me. Rats, then I had 
to apologize. 

My thoughts about this moment didn’t end 
with the apology. 

The next day, in the quiet moments be-
fore I started my day, I reflected on how 
quickly our discussion had escalated. When 
I stopped shifting blame and justifying my 
words, I realized I had to take responsibility 
for instigating the fight. 

Then I had to ask the hardest question in 
the world … “why?” How can a three-letter 
word pack such a huge punch?

What I wanted to say to that question was, 
“oh, look at the time!” I have an 8 o’clock I 
need to prep for, dishes to put in the dish-
washer, people to email, kids to check on, etc. 
Anything was more important than answer-
ing that question.

“Why?”
Strong, capable women don’t have needs. 

They just do it. They accomplish. They press 
forward. They succeed.

“How’s that working for you?”
Ugh. Not well. 
“Why, did I say he never encourages me?”

I don’t know.
“Yes, you do. Why?”
Breathe. Reflect. Pray. Breathe. Reflect. Pray.
When I launched my business, I stopped 

working with several people who encouraged 
me. It wasn’t with their words but with their 
actions. They were fun to be around, made me 
laugh, and just lifted my spirit on a regular basis. 
It wasn’t that my husband didn’t encourage me, it 
was that I was missing those fun, laughter-filled 
moments that just brought lightness – encour-
agement – to my hectic days. I have since tried 
to do things that are fun, make me laugh, and lift 
my spirits. And guess what, I feel encouraged! 
And, I’m not frustrated with my husband.

Susan Rozzi is the president of 
Rozzi and Associates, a leadership 
and organizational development 
company helping good leaders 
become great. Contact Susan at 
susan@rozziandassociates.com.



LET US BOOK YOUR 2021 
EVENT OR WEDDING!

DANVILLE | 1900 East Main St.  
317-718-6153 

www.4HComplex.org

The 33,000 sq. ft. Hendricks County 4-H 
Fairgrounds and Conference Complex  
is designed to meet any of your social  
meeting needs:  banquets, meetings,  
seminars or wedding events - we can  

do it all! Our friendly and knowledgable  
staff are ready to make your event  

worry-free and memorable!

$50 OFF
Rental of $150  

or more
Must present coupon at time  
of order.  Expires 12-31-21.
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Bill Wright recently bought Danville’s Historic Royal Theater. (Photo by Cathy Myers)

COVER STORY

R O Y A L  R E W I N D
By Peg McRoy Glover

When Bill and Sharon Wright bought Danville’s 
Historic Royal Theater in 2017 from their neighbor and 
local attorney Lee Comer, they knew they would keep the 
theater open and restore it to preserve its 107-year-old 
history. 

Indiana Division of Historic Preservation and 
Archaeology records show the movie theater opened 
its doors in 1914, closing in 1926 for a year’s worth of 
construction that enlarged its seating capacity to 600. 

With recent upgrades, instead of a modern aesthetic, 
the Wrights wanted to rewind the theater style back to its 
original state. 

“We tried to take it back to as early as we could,” said 
Bill Wright. “We found the original colors of the theater 
behind the steam pipe, and they were red and tan. We 
know the curtains were red. We tried to take it back to 
what it was originally.”

Fresh paint in those same red and tan colors cover 
the walls, and new red curtains (matching the originals) 
were hung. The art deco lighting fixtures that have lit 
the theater, presumably since its 1926 renovation, were 
cleaned and restored. Plus new art deco-inspired carpeting 
enhances the 1920s décor.

“It became a passion project,” said Wright. “It has 
been challenging trying to get it back structurally. The 
cost has been a bit staggering at times, but it has been 
our philanthropic way of giving back to the community. 
Besides, while we were doing that, we uncovered so many 
artifacts.”

Those finds include a 35mm Simplex E-7 projector from 
the 1930s discovered in several pieces in a storage space 
behind the projector room.

“We spent the last six to seven months piecing it 
together,” Wright said, noting the antique sits in the center 
lobby entrance. 

The Wrights hope visitors who enter the Royal and see 
this will immediately get a sense of the theater’s history 
and the ambiance of its restoration. 

Pieces of the theater’s history permeate the entire venue. 
Wright found hundreds of movie cards and movie 

posters. Movie cards mirrored posters but measured 11 x 
17-inch and were on display in front of the theater to let 
people know what was showing and coming soon. 

At the official ribbon cutting and unveiling of the 
theater’s restoration and renovation on Aug. 27, movie 
posters that were not framed and hung in permanent 
locations throughout the venue were displayed on the top 
of the stage in protective cases for those gathered to see. 

“It is incredible the stuff we have found. I have more 
memorabilia than I have places to put them,” said Wright, 
who is working with the Hendricks County Historical 
Museum to preserve items. “I’ve got one of Rudolph 

Valentino, but it is so fragile you can hardly touch it.”
At the front of the theater between the seating and 

stage, four stanchions cordon off a section of the original 
wood floor, and two original seats from 1914 with “R” 
for Royal stamped on the side are on display. Wright 
discovered those in the boiler room. He noted that when 
these seats were used, they were staggered so no one sat 
directly in front of the person behind them. 

Larry Gillespie created another new unique feature for 
the lobby. A small duplicate model of the Royal inserted 
into the wall will play movie trailers for shows coming 
soon.

When he upgraded the lighting system, Wright added 
laser lighting to enhance films such as lightsaber scenes in 
“Star Wars.” 

“The Mayberry Man” movie was the theater’s first 
showing since its restoration. The VIP red carpet premiere 
on Sept. 5-6 was the perfect event to shine a bright 
spotlight on this beautifully renewed entertainment 
venue.”

ON THE COVER: Bill Wright outside the Historic Royal Theater. 
(Photo by Cathy Myers)

Danville’s Royal Theater renovation 
spotlights 107-year-old history
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Need space for 
those special 

team-building 
meetings?  

Like us on Facebook!

2230 Stafford Rd, #101
Plainfield, IN

317.837.1717 
Chicagospizza.com

Give us 
a call!

By Christine Arvin, RDN, LD 

Fruits and vegetables are packed with amaz-
ing health benefits like vitamins, minerals, fi-
ber, and phytochemicals. These nutrients help 
keep our body functioning at its best. 

Despite the proven health benefits, most 
adults are not eating enough of these low 
calorie, nutrient rich foods. According to the 
Dietary Guidelines for Healthy Americans, 
90% of Americans do not meet the recom-
mendations for vegetables and 80% are not 
meeting the recommendations for fruit. 

Since we spend most of our days working, 
it is vital to incorporate fruit and vegetables 
into our daily routines. These tips can help: 

Start each day with a fruit or vegetable. 
Add dried fruit to a bowl of hot cereal or 
some peppers or salsa to your eggs.

Rethink your work treats. Try mixing it 
up by substituting a healthier option such as 
a fruit and yogurt parfait. All you need is fro-
zen fruit of your choice, plain vanilla yogurt 
and granola.

Avoid the afternoon energy crash with a 
delicious fruit or vegetable platter. If that’s 

too big of a leap from the typical cookie col-
lection, keep the baked goods and try adding 
a fruit or vegetable as an option.

Be flexible! If you find you’re low on veg-
etables, consider packing a low sodium veg-
etable-based soup like tomato or bean (yes, 
beans, peas and lentils can count as a vege-
table). Fresh, frozen, dried and canned fruits 
and vegetables are all nutritious options!

Be a role model and prioritize fruits 
and vegetables in your daily nutrition. 
Lead your team to better health by choosing 
healthier options and making them readily 
available for sharing.

Now is always a good time to focus on 
increasing the fruits and vegetables you eat 
during a day.

Easily work fruits and 
vegetables into your day

WELLNESS

Christine ArvinJ RDNJ LDJ is an 
outpatient dietitian with Hendricks 
Regional Health Wellness and 
Population Health department.
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By Jeff Binkley

As we head deeper into the fall, the world economy is 
beginning to slow. After months of pumped-up growth 
fueled by never before seen fiscal and monetary policy 
decisions like “B-52 money” (as if bombers are dropping 
massive amounts of free money from the sky), there 
are increasing signs that growth is tempering. Even as 
free money poured into the system is lessening, supply 
chain issues, to include components, commodities and 
worker shortages will remain constraints on growth. 
These are big, systemic, fetters to growth which will 
take months, many months to work through. 

The chief culprit in the current global supply chain 
quagmire has been excess demand. Back when the 
world shut down, (March 2020) a lack of components, 
commodities and labor wasn’t a pain point.  We were 
stuck scared in our homes collecting unemployment, 
watching Netflix and eating home-cooked meals. 
We weren’t buying much of anything but Ramen and 
M&M’s.  Then when the vaccine appeared to take ef-
fect, mandates were lifted, and people felt safer again 
to venture out…. Well, we kinda went bonkers and 

quickly bonkers at that.  According to Federal Reserve 
Economic Data, July ’21 U.S. Retail sales are 12.7% and 
52 months, (yes, 4 ½ Years) ahead of pre-COVID trend 
lines. That’s one of the reasons we’re still seeing so many 
partially filled to empty shelves in the supermarket. 

But empty shelves only tell us one side of the story.  
There is lots of stuff yet stuck in this global supply chain 
back up. Container ships, semi-trailer trains, even cargo 
planes still have billions of dollars of products to be 
unloaded behind a massive back-up of ships, trains and 
cargo planes ahead of it. Until the supply chain issues 
resolve and retail sales fall back to long term trend lines, 
getting non-suspect data to make wise buying decisions 
into this market will remain challenging.   

MONEY MATTERS

Tread wisely when putting  
new money into this market.

Jeff Binkley is the Founder and Managing Director of 
Binkley Wealth Management Group. He can be reached 
at Jeff@thebinkleygroup.com or (317) 697-1618.

Michelle Maclin has spent most of her life with animals. 
She grew up on a farm, showed horses in 4-H, volunteered 
with local animal rescues and even co-owned a local dog-
gy daycare and training facility. Now she’s looking to serve 
even more pets and families through her new business: 
Pet Wants Indy West. Pet Wants Indy West is a mobile 
business that offers free, personal delivery in Hendricks 
County, including Avon, Danville, Brownsburg, Plainfield 
and the surrounding areas. Pet Wants’ specially-crafted, 
private-label pet food formulas are made in small batches 
with fresh, natural ingredients, enhanced with vitamins 
and minerals for a complete and balanced diet in every 
bowl, all made in the USA. Pet Wants Indy West has mul-
tiple blends of dog and cat food formulas as well as healing 
salve, calming balm, anti-itch spray, paw wax and more. 
For more information, visit, petwants.com/IndyWest. 

Local pet parent brings Pet Wants
BUSINESS BRIEF

Michelle Maclin, 
owner of Pet Wants 
Indy West. (Submitted 
photo)

?????. (Photo by Cathy Myers)
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• Crushed Concrete Available
•  Large Roll-Off Containers Available
• Landclearing
• Scrap Metal Recycling
•  Secure Documentation Destruction

FallFall
CleanupCleanup

CALL A RAY’S WASTE REMOVAL EXPERT TO LEARN MORE

WWW.RAYSTRASH.COM

317-539-2024
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The emPowering series
presented by

Cancer
Vs

Career
By Nikki Ford

Friday, Nov. 6, 2020 my life changed for-
ever. I was sitting on my couch when the call 
came with the results of my biopsy….. posi-
tive for breast cancer and I would meet with 
the oncology surgeon on Monday. I sat alone 
for a minute letting it sink in and then went 
upstairs to tell my son who had waited in the 
lobby when I had my biopsy just 3 days ear-
lier. After telling my fiancé and rest of my 
family, I sent a text to my boss, our CIO. It 
was a Friday night. I didn’t expect a response 
but wanted to let him know I would need to 
take a few days off next week to just figure 
things out and comprehend what was hap-
pening. He didn’t text back. He called me, al-
most immediately. Always a supportive boss, 
he reminded me health came first and even 
though we were in the middle of a huge proj-
ect, work would get done. And he was right it 
did. I am beyond thankful for my supportive 
team during my continuous FML leave that 
I had to take twice; once for the double mas-
tectomy and the second time for reconstruc-
tion, plus numerous doctor and treatment 
appointments. The hospital social worker 
sent me lots of literature on dealing with 
cancer while having a career. Even though I 
had to deal with emotions, pain from meds 
and the brain fog the meds bring on, I had 
support from my team and management. I 
was able to utilize short term disability and 
family medical leave which was a blessing. 

I am a transparent person both in my per-
sonal and professional life, so even though the 
literature said I didn’t need to share all aspects 
of my treatment, I did. I wanted to be fully 
transparent, as well as help educate. But after 
6 months or so, things became a little more 
difficult. It became difficult to not get discour-
aged after appointments. I had no idea this 
storm of a journey would go on for 10 years 
of medication and doctor appts. Nor the pain 
that would come with the medication. I didn’t 
want to take time off of work. I had a job to 
do and I was determined to not allow cancer 
to take my career from me. I applied for ADA 
due to needing some accommodations to al-
low me to work in more comfortable condi-

tions. My boss supported me through this 
and they were eventually approved. 

Day to day work is different now. I am still 
effective, but I’ve had to change how I work. 
I must stay extra organized because of time 
off for appointments, the distraction caused 
by pain, or the thoughts cancer can bring. 
I am a manager with an extremely effective 
and supportive team. I have sharpened my 
skills of delegation which is hard for me be-

cause I want to ensure all of my staff have 
a work life balance. This has always been 
important to me as a manager. Facing and 
fighting cancer I work even harder to en-
sure my staff understands the importance of 
work life balance. We work to live, not live 
to work. We can have an amazing, focused 
career, but live life every moment too. In the 
end, even through surgeries and treatments, 
I have presented at 3 different data confer-

ences in the last year and implemented an 
enterprise-wide data and analytics program. 
This was accomplished through teamwork. 
Cancer is a diagnosis that changes your life, 
but it doesn’t have to take it. As I said earlier 
day to day changes. I can say at this moment 
“it doesn’t have to take it,” but in a few hours 
I will be napping which is something I never 
used to do as a single working mom of 3 in 
travel sports and student organizations. 

Photo courtesy of Nikki Ford
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ELECTRICAL 
OVERLOADS
UNLOADING THE CIRCUIT

OVERLOADED CIRCUITS CAUSE FIRES AND DEATH.  
MAKE SURE YOUR HOME’S ELECTRICAL SYSTEM IS UP TO SNUFF. 

HOW TO PREVENT AN ELECTRICAL OVERLOAD:

• With your home circuit map, move plug-in appliances to a circuit that is less used.

• Plug major appliances, like refrigerators, directly into a wall outlet.

• Do not turn on too many things at once. For example, turn off the TV while you vacuum (you 
can’t hear it anyway).

• Replace incandescent or halogen lightbulbs with energy-efficient LED bulbs to reduce 
lighting loads.

• Power strips only add additional outlets; they do not change the amount of power being 
received from the outlet.

• Have a qualified electrician inspect your home. A heavy reliance on  
extension cords could indicate that you have too few outlets.
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With over 20 years of experience in
commercial banking, Kathy Spencer-Ellis
is committed to helping your business
move to the next level.

Offering a solutions-oriented approach
and unmatched personal service, she
will bring professional solutions that
work for you and your business.

Stop by or call Kathy today!

317-754-2896
kspencer-ellis@homebanksb.com
www.homebanksb.com

         Visit our new 
     Plainfield location 
990 W. Main St.

Kathy Spencer-Ellis
VP/Commercial Lender

By Scott Flood

With so many ways to disseminate information, 
it’s easy to overlook the ordinary press release. But 
that humble tool can be one of the most economi-
cal ways to deliver your message.

A press release is essentially a brief self-written 
article detailing some kind of news or information 
about your company that you send to media that 
may have an interest.

The downside is that there’s no guarantee that 
an editor will use your press release, while an ad 
you’ve bought will definitely appear. (However, 
even if an editor doesn’t use it, you’ve reminded 
them that you’re out there.)

Your goal is to provide information in a clear, 
compelling way. Your headline should be a quick 
summary of what the release is about: “New Vee-
blefetzer Cores Radishes in Half the Time.” Your 
opening paragraph should provide the basic infor-
mation, with the subsequent paragraphs adding 
detail.

Always include contact information for someone 
who can respond to questions from the media. Few 
things frustrate editors more than someone who 
doesn’t return a call about a simple question, and 

those press releases find their way into the trash.
Keep in mind that nobody thinks your news is as 

important as you do. An editor may have received 
fifty press releases on a given day. They’ll choose 
those deemed to be most informative and mean-
ingful to their readers.

One way to increase the possibility that your 
press release will be used is to hire a professional 
writer. That may sound like a blatant sales pitch, 
but there are three reasons it’s true. First, a profes-
sional can offer an objective opinion of whether the 
release will have genuine news and interest value. 
Second, a professional writer will be able to frame 
the story in a structure that’s more likely to catch 
an editor’s eye. Finally, editors are busy people, and 
they prefer press releases that require minimal ed-
iting.

The humble (and powerful) press release
THE PERSONAL TOUCH

Scott Flood creates effective copy for 
companies and other organizations. You’ll 
find more articles at sfwriting.com. ©2019 
Scott Flood All rights reserved.

The Shops at Perry Crossing, an outdoor lifestyle shopping 
center, announced it is welcoming X-Golf Plainfield, an indoor 
golf simulator, to its lineup of retailers and restaurants. With a 
footprint encompassing 7,800 square feet and seven simulators, 
X-Golf ’s dedicated bays will provide visitors the ultimate golf-
ing entertainment experience with virtual reality gaming, food 
and beverages, competitions, leagues, golf lessons, member-
ships, corporate outings, social events and more. The concept 
gives players unparalleled accuracy and realism through a com-
bination of camera systems, infrared lasers, impact sensors and 
advanced gaming software. For more information, visit xgolf-
simulator.com.

The Shops at Perry Crossing 
welcomes X-Golf Plainfield

BUSINESS BRIEF

Photo courtesy of The Shops at Perry Crossing
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YOUR FACILITATOR:
DR. CAROLYN GOERNER

Using Negotiation to  

 
in work and relationships. 

Through hands-on experiences, you’ll discover proven strategies for staying 

 

What you’ll learn

• Quickly analyzing situations to identify goals and best outcomes
• Strategies to plan for negotiations
• Tactics for managing each stage of negotiations

Leadership Development Series

Leadership Development 
Series Partners:

Clinical Professor of Management at Indiana 
University’s Kelley School of Business, Carolyn 
Goerner has developed and delivered practical 
and entertaining executive training for more than 
three decades. After beginning her career in HR, Dr. 
Goerner earned an MA in Communication from IU 
and a PhD in Management and HR from The Ohio 
State University’s Fisher College of Business.

$99/person

Discounts for members of  
LHC and the Avon, Brownsburg, 

Danville and Plain�eld Chambers

Register at: 
LeadershipHendricksCounty.org

Invest in yourself, 
register today!

WORKSHOP FACILITATORS:  
ERIC HESSEL, HENDRICKS COUNTY COMMUNITY FOUNDATION 

SUSAN ROZZI, ROZZI & ASSOCIATES 

Program Description:
Now more than ever we need to bring our community together for discussion and 
collaboration. How do we do it when conversations seem so polarized? How do we create 
a community conversation that brings people together rather than tearing them apart? 
Join Eric Hessel, Hendricks County Community Foundation, and Susan Rozzi, Rozzi and 
Associates, as they facilitate Leadership Hendricks County’s community conversation on:

A welcoming and inclusive community is about creating a community with a 
positive reputation, where diversity adds to the social and economic vibrancy of 
the community and the quality of life is enjoyed by all residents. As our community 
continues to grow and change, how can we ensure that Hendricks County remains 
a welcoming and inclusive community? 

Learning Outcomes:
•  Examine why engaging your community in conversations is more important than ever
•  Participate in a community conversation methodology which: 

     • Determines possible next steps 
     •  Gain an understanding of the next steps to engage our community in conversations.

Eric Hessel started working with the Community Founda-
tion in 2003 as a youth grantmaker and has since worked in 
both the direct service and funding areas of nonpro�ts. Prior 
to joining HCCF full time, Hessel worked in youth program-
ming and with the US Census Bureau, in addition to building 
relationships in the local community that assist in strategic 
and e�ective grantmaking decisions. Hessel, who grew up in 
Pittsboro, currently lives in Carmel, IN with his two dogs.

Susan Rozzi (pronounced Rosey) is the president and owner 

LHC Leadership Development Series

LHC Distinguished Partners:

COMMUNITY CONVERSATIONS

Community Conversations – learn a process to further engage our
community in conversations and build understanding and apprecia-
tion of different viewpoints.

WORKSHOP FACILITATORS:
ERIC HESSEL, HENDRICKS COUNTY COMMUNITY FOUNDATION 
SUSAN ROZZI, ROZZI & ASSOCIATES

started working with the Community Foundation in 2003 as a 
youth grantmaker and has since worked in both the direct service and 
funding areas of nonprofits. Prior to joining HCCF full time, Hessel worked
in youth programming and with the US Census Bureau, in addition to 
building relationships in the local community that assist in strategic and 
effective grantmaking decisions. Hessel, who grew up in Pittsboro, cur-
rently lives in Carmel, IN with his two dogs

(pronounced Rosey) is the president and owner of Rozzi &
Associates. She started the company because she had a passion for un-
leashing the potential for greatness in good leaders. Believing each per-
son has a unique way of leading, Susan strives to make a difference in 
and through each person

she meets. Susan uses her strengths – Restorative, Communication, De-
veloper, Activator, and Strategic – to create unique solutions for her cli-
ents. She capitalizes on her experiences leading a leadership develop-
ment organization; directing operations for a nonprofit; establishing a mar-
keting department; running a communications business; managing a call
center for a market research firm; and her passion for teaching, facilitating, 
and coaching. Rozzi graduated from DePauw University and earned an 
MBA from Indiana University. She is certified in EQi-2.0 and EQ 360 
(emotional intelligence assessment), a Certified Real Colors (temperament 
assessment) facilitator, a Certified John C. Maxwell coach, and an adjunct 
faculty member at The Fund Raising School at Indiana University Lilly
Family School of Philanthropy. She is a 2009 graduate of Leadership Hen-
dricks County, a Board member of the Indiana Leadership Association, a 
Board member of Revive and Restore Ministries, and serves on the United
Way Hendricks County Advisory.

LHC Leadership Development Series

Leadership Development 
Series Partners:Leadership Development Series Partners:

Thursday, August 12th, 8-11:30am

TBD

Cost:

$99 per person per workshop

Discounts available for: LHC members &

Chamber members.

REGISTER NOW!

COMMUNITY CONVERSATIONS

Community Conversations – learn a process to further engage our
community in conversations and build understanding and apprecia-
tion of different viewpoints.

WORKSHOP FACILITATORS:
ERIC HESSEL, HENDRICKS COUNTY COMMUNITY FOUNDATION 
SUSAN ROZZI, ROZZI & ASSOCIATES

Eric Hessel started working with the Community Foundation in 2003 as a 
youth grantmaker and has since worked in both the direct service and 
funding areas of nonprofits. Prior to joining HCCF full time, Hessel worked
in youth programming and with the US Census Bureau, in addition to 
building relationships in the local community that assist in strategic and 
effective grantmaking decisions. Hessel, who grew up in Pittsboro, cur-
rently lives in Carmel, IN with his two dogs

Susan Rozzi (pronounced Rosey) is the president and owner of Rozzi &
Associates. She started the company because she had a passion for un-
leashing the potential for greatness in good leaders. Believing each per-
son has a unique way of leading, Susan strives to make a difference in 
and through each person

she meets. Susan uses her strengths – Restorative, Communication, De-
veloper, Activator, and Strategic – to create unique solutions for her cli-
ents. She capitalizes on her experiences leading a leadership develop-
ment organization; directing operations for a nonprofit; establishing a mar-
keting department; running a communications business; managing a call
center for a market research firm; and her passion for teaching, facilitating, 
and coaching. Rozzi graduated from DePauw University and earned an 
MBA from Indiana University. She is certified in EQi-2.0 and EQ 360 
(emotional intelligence assessment), a Certified Real Colors (temperament 
assessment) facilitator, a Certified John C. Maxwell coach, and an adjunct 
faculty member at The Fund Raising School at Indiana University Lilly
Family School of Philanthropy. She is a 2009 graduate of Leadership Hen-
dricks County, a Board member of the Indiana Leadership Association, a 
Board member of Revive and Restore Ministries, and serves on the United
Way Hendricks County Advisory.

Investin yourself, register today!

Leadership Development Series Partners:

Thursday, August 12th, 8-11:30am

TBD

Cost:

$99 per person per workshop

Discounts available for: LHC members &

Chamber members.

REGISTER NOW!

COMMUNITY CONVERSATIONS

Community Conversations – learn a process to further engage our
community in conversations and build understanding and apprecia-
tion of different viewpoints.

WORKSHOP FACILITATORS:
ERIC HESSEL, HENDRICKS COUNTY COMMUNITY FOUNDATION 
SUSAN ROZZI, ROZZI & ASSOCIATES

Eric Hessel started working with the Community Foundation in 2003 as a 
youth grantmaker and has since worked in both the direct service and 
funding areas of nonprofits. Prior to joining HCCF full time, Hessel worked
in youth programming and with the US Census Bureau, in addition to 
building relationships in the local community that assist in strategic and 
effective grantmaking decisions. Hessel, who grew up in Pittsboro, cur-
rently lives in Carmel, IN with his two dogs

Susan Rozzi (pronounced Rosey) is the president and owner of Rozzi &
Associates. She started the company because she had a passion for un-
leashing the potential for greatness in good leaders. Believing each per-
son has a unique way of leading, Susan strives to make a difference in 
and through each person

she meets. Susan uses her strengths – Restorative, Communication, De-
veloper, Activator, and Strategic – to create unique solutions for her cli-
ents. She capitalizes on her experiences leading a leadership develop-
ment organization; directing operations for a nonprofit; establishing a mar-
keting department; running a communications business; managing a call
center for a market research firm; and her passion for teaching, facilitating, 
and coaching. Rozzi graduated from DePauw University and earned an 
MBA from Indiana University. She is certified in EQi-2.0 and EQ 360 
(emotional intelligence assessment), a Certified Real Colors (temperament 
assessment) facilitator, a Certified John C. Maxwell coach, and an adjunct 
faculty member at The Fund Raising School at Indiana University Lilly
Family School of Philanthropy. She is a 2009 graduate of Leadership Hen-
dricks County, a Board member of the Indiana Leadership Association, a 
Board member of Revive and Restore Ministries, and serves on the United
Way Hendricks County Advisory.

Investin yourself, register today!
presents

Community Conversations:

Thursday, August 12th, 8-11:30am

TBD

Cost:

$99 per person per workshop

$375 Series Registration

Discounts available for:  
LHC members & Avon,  

Chamber members.

REGISTER NOW!

Invest in yourself, register today!

One day only

Friday, October 15 
8:00 to 11:30 a.m.

Location: 
Hendricks County  

4H Fairgrounds and  
Conference Complex
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By Karl Zimmer

Do you ever think there is too much 
fun at work, or do you think there is 
not enough? What might result if there 
was the right amount, or perhaps a little 
more? I remember a boss telling me and 
a group of us that we were having too 
much fun. I realized he really meant it 
seemed we were merely goofing off and 
not being produc-
tive, but when I 
became a leader, I 
really wanted peo-
ple to have fun at 
work.

I created a pro-
gram with a vari-
ety of initiatives to 
help people have 
more fun at work, 
and even though 
some doubted it would work, some 
thought the idea was crazy, the result was 
exactly as I had hoped. People were even 
more productive, and as people became 
more engaged with members in other 
departments, cooperation among func-
tions improved as well. All in all, it was 
a great success. The most rewarding part 
of it wasn’t just the improved productiv-
ity, but that other members carried the 
torch to include those who had had their 
doubts about the program to begin with.

Everyone needs and deserves to have 
some joy in their lives, and as leaders, 
you can help create ways to develop joy 
at work for all your organization’s mem-
bers. We know when people enjoy what 
they do, they are more productive. We 
know that different people are better at 
certain skills, and it is up to us, as leaders, 
to put the right people in the appropri-
ate roles for their talents, for their devel-

opmental goals, and for their satisfaction, 
all of which help create an environment 
that people will want to be part of.

So, are people having enough fun at 
work? When is too much, too much? 
I’m sure you’ll know when productiv-
ity suffers, when people aren’t getting 
their work done and meeting deadlines. 

If that’s the case, 
rather than dis-
courage having fun, 
encourage hav-
ing fun while be-
ing productive. Re-
ward creative ways 
to accomplish the 
work while having 
fun. Ask others for 
ideas. Enjoying life 
means also having 

fun at work. We work a good part of our 
lives, and the adage holds true, that when 
you love what you do, you don’t have to 
work a day in your life. I believe part of 
our role as leaders is to help those we 
work with to enjoy what they do, to cre-
ate an environment within which people 
want to participate.

This column is dedicated to sharing 
experiences, research, and ideas about 
great leaders, for great leaders. We wel-
come your comments, questions, and 
suggestions. What would you like to 
know more about? What gems would you 
like to share?

Why is there too much fun at work?
BIZLEADER

Karl is the author of, “The Boy 
Who Grew Up to RULE® the 
World…,” a speaker, Board 
Certified Hypnotist, and 
successful CEO. Karl can be 
contacted at karl@z-success.
com. RULE® is a Registered Mark 
of Karl R. Zimmer III

We work a good part of our lives, and 
the adage holds true, that when you 
love what you do, you don’t have to 
work a day in your life. I believe part 
of our role as leaders is to help those 

we work with to enjoy what they do, to 
create an environment within which 

people want to participate.

Cooper’s Hawk Winery & Restaurants is opening a new location in Avon in Novem-
ber 2021. In conjunction with the opening, Cooper’s Hawk will host a hiring fair on 
Sept. 29, and Oct. 13 from 9 a.m. – 4 p.m. in the restaurant’s hiring office located at 
55 Raceway Rd., Suite 900, Indianapolis. The new Avon restaurant will be located at 
8696 E. U.S. Highway 36, and will be the third Indiana location, and its 48th in the 
United States. The restaurant will have the capacity to seat a total of 341 guests and 
will feature both an indoor and outdoor dining area along with a private dining room. 
Cooper’s Hawk plans to hire nearly 160 employees for jobs ranging from cooks to key 
management positions at the Avon location. Interested candidates can apply by visit-
ing apply.chwinery.com or by calling (317) 806-1234.

Cooper’s Hawk Winery & Restaurant to open in November

BUSINESS BRIEF
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SYCAMORE
PRINTING

~
Business Solutions

Ask us aboutdelivery!

• Business Cards 
• Letterhead 
• Envelopes 
• Brochures
• Newsletters 
• Large Format 
• Bindery

• Carbonless Forms 
• Invitations 
• Graphic Design
• Content Writing 
• Mailing Services 
• Promotional Items

Great service and quality printing, with added 

experiences for individuals with disabilities.

934 Sycamore Lane • Danville, Indiana 46122 
317-271-7700 / 317-745-5456 
www.sycamoreprinting.net 

sycamoreprinting@gmail.com 
Hours: M-F, 8:30am - 5pm
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Planner of Note

13 – Danville Chamber of Commerce 
(members’ meeting): Wednesday, Oct. 13, 
11 a.m., HC 4-H Fairgrounds, 1900 E. Main 
St., Danville. For more information, call 
(317) 745-0670 
19 – Plainfield Chamber of Commerce 
(members’ meeting): Tuesday, Oct. 19, 
11:30 a.m., former Duke Energy Conference 
Center, 2499 Perry Crossing Way, Ste. 285, 
Plainfield. For more information, call (317) 
839-3800
20 – Brownsburg Chamber of Commerce 
(members’ meeting): Wednesday, Oct. 20, 
11 a.m., Westchase Golf Course Pavilion, 
4 Holloway Blvd., Brownsburg. For more 
information call (317) 852-7885
26 – Avon Chamber of Commerce 
(members’ meeting): Tuesday, Oct. 26, 11 
a.m., Avon American Legion, 4812 E. Main 
St., (Old US 36) Avon. For more information, 
call (317) 272-4333

Brownsburg Chamber New Members
55 BELOW TREATS
7912 Walnut Dr. 
Avon, IN 46123
(317) 945-8332
PATTON HEALTH AND WEALTH
7945 Midlothian Way 
Indpls., IN 46214
(317) 319-3523
HIPPIES CLOSET
1032 E. Main St. 
Brownsburg, IN 46112
(317) 667-4652
SWARTOUT DENTAL
321 E. Northfield Dr. Ste. 300 
Brownsburg, IN 46112
(317) 852-3176

Danville Chamber New Members
L&N WELDING, LLC
121 Commerce Dr. Ste. 306 
Danville, IN 46122
(317) 372-9554
G SIX NUTRITION
110 Old Farm Rd. 
Danville, IN 46122

(765) 655-3386
MONICA KOZLOWSKI
251 N. Illinois St. ste. 120 
Indpls., IN 46204
(317) 226-6700
MEALS ON WHEELS OF HENDRICKS COUNTY
1000 E. Main St.
Danville, IN 46122
(317) 745-3469

Plainfield Chamber New Members 
UTS ENGINEERING, LLC.
20 Moore St.
Mooresville, IN 46158
(812) 277-9410
GREEK’S PIZZERIA
111 S. Vine St.
Plainfield, IN 46168
(317) 406-3269

Avon Chamber New Members
EASTWEST CONSTRUCTION
4231 W. 96th
Indpls., IN 46268
(317) 900-2221

Newly Incorporated Businesses 
8/22/21 - 9/21/21 
GRANTEE: Bottomline Bling
Description: Retail
GRANTOR: Tabitha Smith
Date: 8/26/21
GRANTEE: D & L Pottery
Description: Pottery making
GRANTOR: Daryl Hoffman
GRANTOR: Lois Hoffman
Date: 8/27/21

GRANTEE: Black Imperial Logistics
Description: Transporting goods
GRANTOR: WIlliam Cazy
Date: 9/01/21
GRANTEE: Queens Cleaning Services
Description: Cleaning
GRANTOR: Deborah Avant-Cottingham
Date: 9/01/21
GRANTEE: Bravo 4 Gunsmithing LLC
Description: Firearms/gun smithing
GRANTOR: Michael Kasper
Date: 9/03/21

GRANTEE: Indiana Roofing Solutions
Description: Roofing
GRANTOR: Benjamin Sanders
Date: 9/07/21
GRANTEE: Ten Cities LLC
Description: Trucking
GRANTOR: Irvin Morris
GRANTOR: Christie Anderson
Date: 9/09/21
GRANTEE: JDBREJCHA LLC
Description: James Brejcha
GRANTOR: Recruiting
Date: 9/10/21
GRANTEE: Pampered Hands by Nikki
Description: Nail Salon
GRANTOR: Nikki Campbell
Date: 9/15/21
GRANTEE: Fire Slays by Fae
Description: Cosmetics
GRANTOR: Jazmine Johnson 
Date: 9/15/21 
GRANTEE: Lopez and Sons Concrete
Description: Concrete
GRANTOR: Ezequiel Lopez Morales
Date: 9/20/21

CONGRATULATIONS

&
For your 2021 Award Winning Publications in 

BEST OF THE BEST 
By Association of Community Publishers

First Place - General Excellence 
Weekly - 26% Minimum Editorial

Third Place - General Excellence 
Monthly - 26% Minimum Editorial
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Craft ShowCraft Show
Holiday

Name                                                                                                                                                 

Phone #                                                                                        Date            /            /                   

Address                                                                                                                                            

City, State & Zip                                                                                                                           

Car Make                                                                            License Plate #                                    

Website URL                                                                                                                                  

Previous Vendor    Yes      No

All fees are non-refundable unless cancelled due to COVID-19 Pandemic. 
Registration fee includes booth space and advertising in several media outlets. Set-up 
time is Friday, Nov. 26 from 4pm -7pm or Saturday, Nov. 27 at 6 am. Set-up doors will 
close at 8:30 am and final set-up to be completed by 9 am.
Please provide a brief description of items in booth:

                                                                                                                                                              

*By signing up for the Craft Show, you are agreeing to abide by guidelines given to you
*YOU CANNOT RENT A TABLE WITHOUT RENTING A BOOTH

*EVENT ORGANIZERS DO NOT GUARANTEE EXCLUSIVITY OF PRODUCTS.

2021 HOLIDAY CRAFT SHOW REGISTRATION FORM

You can also register online at www.4hcomplex.org

BOOTH FEES
               $75.00   - Full booth paid by November 1  

- After November 1 payment of $100 (10’ wide x 10’ deep)

              Electric $20 (subject to availability)         Yes         No

              $40.00—additional booth (maximum of 1 booth)

              $5.00—8’ table ($15 day of show)          $2.00—Chair ($5 day of show)

              TOTAL PAID (must include booth fee, any rentals & electric)

This years Annual Holiday Craft Show is presented by Hendricks 
County ICON and Hendricks County 4-H Fairgrounds.  Please call 

the HC 4-H if you have any questions at 317-718-6153 or email 
director@4hcomplex.org

Mail this application, with payment to:

Hendricks County 
 4-H Fairgrounds

PO Box 7, Danville, IN 46122

OFFICE USE ONLY

Account                                                

Booth                                                   

Ad                                                         

The Hendricks County ICON’s 3rd annual

November 27, 2021, 9AM-4PM
1900 E. MAIN STREET - Danville, IN.

presented by:

COVID-19 RULES AT TIME OF EVENT APPLY.



Hendricks Regional Health partners with employers to create cost-effective 
solutions that focus on patient engagement and safety. Our award-winning 
occupational health team helps employers create healthier, more productive 
work environments while reducing overall healthcare costs. With convenient 
locations in both Brownsburg and Plainfield, we help keep employees 
healthy and on the job.

We pride ourselves on providing high-quality care with affordable costs, 
and finding innovative ways to deliver services. We customize health and 
wellness programs across your organization to help employees become, and 
stay, healthier.

Our approach is why we can proudly say that many of our employer 
relationships are decades long and still growing. To learn more about how 
our healthcare solutions can benefit your team, call (317) 839-6200 
or visit HendricksAtWork.com today.

Experienced
Occupational
Health Services

Dr. Keith Huff
Medical Director of 

Occupational Health


